
























































































geuing the reward if we worked hard enough. persevered or played wilhin the rules 0 r 

laws. However,just when we feel Ihe reward of equality is about 10 be obtained for our 

effons, we can sec that it is slilI out of our reach 

Another way to look at the dangling carrol is the incentive to keep working for 

change.keepfightingforabettertomorrow.Sure.equalityhasOOlyelbecnrealized,but 

that does not mean we have 001 earned other victories along the way. There an: many 

ways in which womeo', li,'es in Canada hayc improved on our trail blazing toward 

equalit y. StMing at winning the right the mle. continuing with accessibili ty \0 our own 

rcproductivc rights and education and soon, it is undeniable that thing. havech anged, 

even though many limilalioIlS and restrictions still exisT. As most of the participants 

acknowledged in the interviews. we have comc a long way bul still havc very far 10 go 

before we reach equality. 

I wanted to add "lrallsparent" to describe the carrot for a oouple of reasons 

Firstly. ooe of my personally faYOurite and formative artists is Alanis Morissette, In her 

song "Thank You" there i, a line that always spoke 10 me: "How 'bout them transparent 

danglingcarroisT' (Alanis Morissclle. 1998. tr.lCk3). I always liked this 1ine because I 

thought it said so much about what manyprople think they are working for: the 

promotion or the fancy car or even parental acceptance. However. the very thin8 they are 

working for ean barcly cven be seen. and its always "out there". I fclt this was sim ilarlo 

equaliwEqualityisaconceptthatscemselusivc, Juslwhenyouthinkyouhaveagood 

grasp 00 its meaning or its visioo, the intangiblenc<s of it causes it tocva de)'ou. I feel 

like equality is a conccpl we have created in !he abstract and we may have some beautiful 

intenlions in what we are fighling for. hut without nailing down some qualitative 



descriptOlSUtat allow us 10 see whal equalily is or could bc we arc chasing a phantom. a 

miragr. a ghOSI. Equality is a goal manyofus work and fight for but its vision can oft en 

bc lost, confused or hard to see. Thus when we are fighling for equalily wr are reaching 

for the transparenl dangling carrot. 

6,2ChuIIgillg 'JlldAdaptillg 

Working wilh technologies is boW a help and a hindrance at limes. The software 

Final CuI Pro may have not been the optimal software for me to use sillC(: it was so 

comple~andrequiredsomuchcostlyinstruc\iOtl.llwasoftenfrustratingand 

immobilizing. I also had 10 deal with the fact that the one day I moved all my project files 

10 myexlcrnal hard drivr because my computer's stan up disk was full was the day I 

dropped my external hard drive. making it unreadable by any computer. However. with 

the helpofaseveralwreks'datarccoverylwasabletobcginthevidooagain.lcaming 

from many of my first mistakes with the software and editing 

ll!e vidoo itself changed I.'llime went on, eventually coming OUt as the final 

project submil1ed. It is three times as long I.'l initially anticipated. which was an internal 

con/l ict l spoke tomysupervisoraboutscveraltirnes. sin<:e l wasafraidilwastoolongto 

keep an audi='s allention. However, we agrttd that the extended lime wl.'l needed 10 

establish the sloryline and allow for meaningful. complele and varied thQughlS of the 

womcn to bc effectively illus\rated. 

6.JSl'iectjllgClips 

I often had troublr picking which clips I beheved wooldbc the bcst to 

demonstrate an idea while remaining rmpowering and relatable to the audience. [I Wl.'l 

verydifficulttoselectoneclipoveranolhcr.whiletryingtodecidewhichlrelaledto 



most and trying to imagine which clip would be most relatable to thc cxpected audience. 

There were some problems with tcclmology (example: clip sound being "piqued oun 

while some interview~ were unusable because the participant did nOl use the actual 

contextual word, in the dip. becau<c their response came from a conversation we were 

having. One example was with Linda, who had amazing insight about "being there". by 

"there" she meant realizing that there wasn't equal ity for womCIl and others. She talked 

about how to get "there" and how some women are essentially too brainwa~hed to be 

"Ihere" . She said; "I work a 101 with women in abusive rclationships. and one thing I 

realized is that. no matter how you were before. if you're told something enough. you 

start 10 believe it. These womCIl are told they are equal. so they believe it without 

question." Although not a completely unproblematic notion. I thought the comparison of 

women being in an abusive relationship (being told Over and oversomethi ng,by 

authoritative powers in attempts to dis·empower them) to women in general who are 

taught they are already equal and are taught not to question it was a powerful sta tement. 

Either way. it oould nolbe included since it would not be clear to the audience what 

"there" meant in the clip 

6.4 Choosing im(Jges (Jnd Music 

lfound,thruughthefcministlens.ehoosingimagesforthefilm·stransitionalparts 

was very difficult. An image holds within it itself so many complex layers of meaning­

making text. I did not want to perpetuate the established norms. but a filnuuakeroftcnh as 

to use conventions to move ideas along. I was trying to .''''' beyond the traditional images 

available. but had many troubles since most stock photography was so contrive dand 

rehearsed. And. of CQUTSC. through many of my image searches I had 10 deal with an 



il'OllY in Ihis project on equalily: many of the litles of the stock images. "auracti\'e 

business woman" or "say business wOmen in meeting". In another example. " 'hen 1 

searched "women work" Ihe query produced some very se~ual images of nearly nude 

women with cleavage on a tractor or in business suits. Such results demonstrated to me 

theuuerlackofcquality.since ·menwork " produccdnose~ualizcdpicturesatalLOf 

course. thisochocdthe needfortheequalitydi.~~iontobecontinuedandstrengtbened. 

In the end. 1 chose images that I believed 10 be easily acccssiblc andlhosc. which 

r thought would hold meaning 10 Ihe pe~pective audience. For e~ample. the colou~ pink 

and blue werc uscd in an imagc to illumalelhe gender differences. 1 also cbosc a uSC a 

clipofa female symbol breaking the glass ceiling bccausc il was a conccpt brooght up by 

manyofthepanicipams. Since .. the glass ceiling" was a term many union activists used. 

l believedtheclipwouldnotonlybewellunde~toodbytheprospectiveaudienccbut 

also it had the]X>lential to be a powCTful visualizalion. I acknowledgc that such im ages 

and clips may reproduccalready ingrained societal stcrcotypcs orclichts; howevcr. Ihe 

audiel>CCdocs need a reference poim from which discussion can begin. 

As with the images. I had trooble picking$OUnd clips for the beginning and end of 

Ihe video. [ bel ieve music is a very powerful tool to communicate and sct a mood. 1 found 

music choicc very diffiUlilbccauw IDOSt seemed loodrnmalic ortoo]ight. happy. 

suspenseful. elC. Finding somelhing to set the mood. like I e\'enlually chose. entailed 

manyhoursofgoingthrough free music dips 

6.S Ft miniSl Rtsrord Pressure/or Changt 

While every video or filmmaker waou to elicit some kind of movement. change 

or shirt in the audiel>CC from their work. I fclt panicular pressures since this project was 



specificalJydesigned and crealed as a pioce fordiscussion and changc. Paralyzed by 

perceived personal. creative and skill inadequacies [often felt it was impossible 10 do 

" 

justice to the wOlTl<'n's WQfds and to add meaningfully to the discussion of equality in the 

union movement and beyond. With the suppon of my supervisor, and after speaking to 

other video and filmmakers. r decided 1 had to move on from these paralyzing thoughts 

and to actively participate in the di"WlITSe on equality. 

6.6 Porticiplln/S' StalemenfJ Too Political/Opinionated? 

Some of the participants had very strong political opinions staling things like "1 

believe Harper ha~ a war on women" Or one participant. Robin. when asked. "What 

would equality look like to you?" she immediately responded, ·Well. wc'd have an NDP 

government. federally." Each time. while 1 may have personally agreN in pans with 

these statements. coming across so strong politically caused me to wonder if I should be 

more cautious. There were two main reasons for this feeling. 

One was the fact that I wa.. worried the University administnltion would object to 

such outright criticism of the current federal government, and therefore J wlis COllC<'med 

that the Women's Studies department wwld echo that objection. However, at the same 

time. thc strong political beliefs of many of the participants had a right to nOl. be s ilenced. 

yet again. J st!1Jggled with what clips I should include, d;"cu"ing it .",,~eral times with 

my supervisor. Then I re-read through my original project propo ... l; I found this semence 

' had written: "' hope to allow for the women's voices to come out Ihrough the 

technology so they can hear themselves and 000 another while watching and lislening 10 



Ihevidoo." I then wenl on 10 qUOIe Dudley (200J) who wroteaboul videos being 

developed 10ul'ICOver injuslices and 10 give visihilily 10 Ihe needs of isolaled or 

marginalized groups, which then arc used 10 creale innuence and tnmsform power 

relations, I continued ,'1'hroogh video and ilS easily accessihle lechoology, storie sthat 

have not been previously widely shared arc being communicaled,breakingsi!ences and 

shredding absences from public and polilical realms." 

Reading this allowed me to believe that these opinions had a righl to exist in 

SpaN: and lime in my video project. And if I bowed down 10 authoritative powers in fear 

ofpolential personal disadvamageoosoutcomes, I would befunhcr si lencing the 

women's voices I had worked to give volume, 

The second issue I had was with wanling to not seem "too politically extreme" to 

the audieoce that I was creating the educational video for. I had heard anecdotally th ata 

few members felt that some prople in the union, while educating their members on their 

vOIing choices each election, had suggested lhat each of them vOle NDP, sirw;e their 

political plalfonn was IT\OSI supportive or the labour movement, Although the PSAC had 

never officially supponed anyone panyovcranolher, I had heard a few times lhrough 

my time in the labour movement that some prol'lc felt pressured 10 VOle a cenain way, Of 

course, when people feel pressured 10 do such an act, eithcr legitimate or pcrccived,thcre 

willberesislance. l didnotwanlthisresistancetosl'reootomyvideo, Ho,,'cver,atthe 

same lime. Ihe words of the wOmen who supported the NDP were, of course, personal 

and relevant 10 them and Ihe discourse 

As well, since a pending election was perftaps just months away, I believed that if 

the video was to have power for change, like feminisl rescarch is supposed loaim for, 



including the participants' words on the NDP would at least allow for some discussion in 

the groups 

6.7 Voidsin lhe Video 

lmerestingly. tllere were no mentions oflhe need 10 teach men aboot equality and 

'-ery few mentions of teaching the upcoming generations aboot i1. Perltaps this was due 10 

the framing of my interview questions. However. Angela docs give one great example in 

lhevidcoofherSOllwhodidaprojectoowomeninhistoryallerbeinginvolvedina 

union educatioo course with lIer. dcmonstrating how important it is 10 educate young 

pcoplc 00 issues of equali ty. 

ln relrospect.lwouldhaveaskedsucllquestionsaboolmen·sandupcoming 

generations' ro1ein reaching for equalily sino::e the answers would Ilave been help fulin 

creating a video segmenlto lIelp end the video on a lIopeful note. Of course. I wanted the 

participanl$' words to shape thc vidcobut I would lIave liked to include queslionson II ow 

tlley thougllt we could possibly change things. Fonunately. these are things thai ean come 

oUlin·groupdi.scus~ion.fromtheutilizationkits. 

7. Impact 

As mentioned several times throughout this report . my ultimate goal for this 

projlXl is for it to be used as an cducational tool on the discussion of equality. lh ope 10 

create a time and placc for a discussion of equality thai is not usu.ally addressed. As well. 

withthecducational kit. I hope thai thc project can act asa launching point for fut ure 

discussion and action. If you watch Ihe submenu item "What did the participants think of 

tile projectT' on tile DVD. you can see thai thc participants hopcd and anticipatcd thai 

this vidco project could be very helpful in discussing equality wilhinthe union aod 



be)'Qnd. Many participants seemed to like the idea of a video surmunding thi~ issue, with 

one of them speaking directly about the power of video as a tooL To spread the 

accessibility of this video, the DVD and uti liz3tioo 1.:.it will be replicated by the PSACs 

Women's Comminee in Newfoundland and Labrador and is very likely 10 also e~tend 

nationally 

As well , through the discussion~ with the participants [have a couple of 

suggestions for futuro rcsearch: 

How do women perceive equalityfinequality with regards 10 financial decisions at 

In what wa~ do the twenty_something year old womeo today take up the equality 

bailIe fought by the generations past? What does it look like today? lIow is it 

different? How is it the same? (fhis was an issue of great concern 10 many of the 

participants who feared what would happen to women and equality after they 

were gone.) 
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Appendix A 
Infonnation Sheet to be distributed in the Women's Regional Conference kits, 
This sheet has bc<.'Tl dis<:uss<-od with the conference organizers who felt it was 
important to include my picture in it so women could identify me, The text will 
st ay the same but some formatting changes may be made to make the flier more 
eye-catching, 
This 

Some sample quest;ons' 

look like for you? 
My narne is Kelly Hickey and lamacandidatefora 
Master's DeylX' in Women's Studies at Memorial University 
of Newfoundland. I've been working with the PSAC for the 
lasttwoyearsthroughorgani~ingdrivcs.lamcurrent1y 

scarching for panicipants fOfmy thcsisprojcct and am 
hoping you can help! Ideally. 1 would like to interview 
women from different regions of Newfoundland and 
Labrador about equality in their lives. 
TheinterviewswiHbevicleotapcdandcditcdforuse ina 
shortooucational video for the PSAC Regional Women's 
Committee 

1.) What does equality mean or look like to you? 
2.) What would (ordoes) equality look like in your lift:? How about in your family? 

Home? Community? 
3.) What would (or does) equality look like in your worlcplace? How about in your 

union? 
4.) Without naming any names, can you give me an example of incident 

demonstrating inequality in your home? How about your workplace? 

Projectdes<:ription: 
Through rccording brief individual discus,ions with women of thc Public Service 
Alliance of Canada (PSAC) at the Regional Women', Conference, June ]·3. 2007. 1 h.ope 
to gain perspective into what equality looks like for women of the PSAC in their 
workplaces and lives. My primaryobjcctive is to begin and document thc discussion of 
equaJity, as you undcrstand it. to leam of your experiences with issues of equality in your 
wonis and to then create a short vidco about your.torie< forcducational purpose s. 

This project ha. met the approval of the Interdisciplinary Committee on Ethics 
and Human Research as well as the Graduate Committee of Women's Studies 
(This will not ~ serlt until it is IIppruved by both ICEHR lind the GTaJu Mt Committtt.) 
For more information or if you are inle"-,,,ted in participating. pIc""" contact me at 
Kelly Hickey 
Department of Women's Studies. Memorial University of Newfoundland, 
St.John' •. NL,A1B3X8 
709·727·4594 
kellyhjckey@gmajloom 



infonnalion for Participanls 
Wholam: 

Appendix H 

My name i~ Kelly Hickey, and I am a candidate fora Master's D<:gree in 
Women's Studies at Memorial University of Newfoundland, 

Ke lly Hickey 
Women's Studi es, 
Memorial University of Newfoundland, 
St. John's, NL, A l B 3X8 
109·721.4594 
ke!lyhickey@gmail.oom 

Project Description: 
Through video moording brief individual discussionswitb women of the Public Servia 
AllianceofCanaoJa(PSACjallheRegiOllaI Women'sConferefU,JIUloe ]·3, ZOO1, I 
hopetoglinperspect i''''intowlu.t''luality]ool:.shk~forwomenoftbcPSACintbeir 
"'orkplaces and lives, My Jlrimary objective is to hegin and documenl the discussion of 
equalily, as tllty understand it. to leamoftheirexperienceswitb i...uesof"luality in 
tlltir words, I hope to tben be Ible tocreate an utililalioo tool kit for lhe PSAC, 
containing a sho<18· IOminute vk!eoanda sl>ortguide including ",mediscus.sioo topics 
and questions to initiate discussions in tbc Women's Programs in tilt regiOll,Thi,kit 
will be replicated and distributed by lhe PSAC bUI would also serve as my Master's 
proje.:1 

There is 00 Ii"", lim ittoeach interview, but I donolexpecl tilt interviewproces.s to exceed 15·20 
minutes, Imerviewing is 10 be laken plac" at the Regional Women's Co'1ferenc<: in SI. John' " 
Junel ··3"' . l hopetobeab~loinlerviewwomenfromdifferent areasandperspecti,..,sof 
Newfoundland "nd Labradorw gain a broader perspecti"e of women'. realities in thoe region 

[ willa,kopen..,ndedqueSlionsaboulequalityandequalily issues as yOll Ste thoem. Any 
pal1icipantcande.;lineloanswer any question for any reoson, 00 questions asked. As "",II,any 
panic;pantmlypllIlOlltoftlltintervieworthe~upunliIJulyl,ZOO1 

If)'OIIagrecwhe.panicipanlinth.isresean:handlherearei,..uesofte<:hnicalproblems,~nclear 

soondorDe<:dforf~nhoer ciarir"'.tiOlly(>Umaybeconlllctedrorasecondinterview 

Please feel free 10 contllCl me with any question! orcon<:ertls. If you have any concem.s 
or que~lions that may nol be resolved by me (Kell y Hickey). you may d irect them my 
supervisor, Elena Hannah at 109· 731·S035 or erwen@play.psyfh.mllu·ca 

The pmposo1fQr Ihi$ re.<earch has been appro.:ed by rite Inrerdisciplinary Commillee on 
£rhic$ in Human Reuarch; and. skould Ihere be elhico1 concerns abolll rite research Illar 
are IU)J dealr ... ilh by IIu: reuarcher, please Conlacllite Ckairperson of ICEHR ar 
~orbylelephoneaI737.!J368. 



AppendixC 
Consent Fonn 
Queslionsregardingthisrescarchmaybcdirectedlo· 

Kclly Hickey 
Women's Studies, 
Memorial Univc"ity of Newfoundland, 
St. John's. NL. AlB 3X8 
709-7274594 
kellyhickey@gmail.com 

Please choose one or both of the following options: 

Option A (general video recording): 

Page lof 2 

I agree to participate in this video recorded interview, to \x, used by Kelly Hickey 
for her scholarly research and dissemination (including a wide release video 
DVD as a thesis project, PSAC projecl,etc.). I grant her permission to ll5C this 
material at her discretion for all purposes proposed. 

Signature of participant 

OR 

Option B (confidential video recording): 
I agree to participate in this private video recorded interview, to be used by Kelly 
Hickey for her scholarly research and dissemination (including a wide release 
video DVD as a thesis project. PSAC project, etc.), trusting that she will disguise 
my face and voice and any other identifying information and discard the original 
footage. I grant her permission to U5t' this material at her discretion for all 
purposes proposed. 

Signature of participant Date 

Name disclosure: 
I give permission to Kelly Hickey to use my name, job title and union position 
(if applicable) in the communication of this research. (If No, J understand that my 
name and any identifying information will be disguiS<.>d in editing). 

Circle one: 

YesorNo 
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I understand that I may chose to not answer any question(s) and that I may 
withdraw or re-negotiate my participation in this study at any time during the 
interview. I also understand that if I would like to withdraw or re-negotiate my 
participation after the interview, I will have until July 1, 2007 to contact Kelly 
Hickey, 

I understand that if I have any ethical concerns that cannot be resolved by Kelly 
Hickey, I can contact Elena Hannah (Academic supervisor) at 709· 737·8035 or 
effiwn@playpwchmuon 

Signature of researcher 

Signature of participant Date 

Participant addr~'SS. telephone number plus additional contact information if any 
(10 be used if a second in terview is required due 10 lechnical issue or n",-"" for 
clarification)' 

The prop(JS(d/or this research iw.f been appro"e" 1>" the Imeroiscip/inary Cammiflee on 
Etlrics in Human Research; and. should there be ethical concerns about tire research that 
are '101 droit with I>y the researcher, please con/act the Chuirperson of /CEIIR (j/ 

~orbytelephone a/7J7-8J68. 
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Appendix 0 

Video IItilization Guide 



Thefollowingguidcismcantto!Cfvcasautilil.ationandeducationalresonreet0 

accompany the video "Equality: Reach for the Transparent Dangling Carrot" by Kelly 

Hickey. Please fee l free to modify or adopt the suggestions and discussion topi~ to best 

suit your needs. 

This project was created with the rSAC's Regional Women·s Conferences and 

m<xtings in rnind for the audience; howe,'er. its uSe is eocOllIaged by any grou pthat 

could benefit from its viewiog and activities. 

What i. equali ty? What does it mean in the lives of women? Is it defined through 

quantitative data and statistics comparing categories across gender? Or docs it mean 

something different in women·s day-to-day lives? Where do the statistics and the 

After watching the video "Equality: Reach for the Transparent Dangling Carrot" 

you will likely blow that in 2006 Harper· s govcmmcnt made cuts to the Status of 

Women Canada (SWC) and thaI hi. government removed "gender equality·· from thc 

mandate ofSWC. Canada', primary in~titulion responsible for gender equality in 

Canada. {Forfunher information on this issue and a good referonce for statisti cson 

inequalitie., in Canada please see Reality Check: Women in Canada und Ihe Beijing 

Declaration af Plaifonnfor Action Fifleen Years On, A C,,,,adian Cil'il Socic/y Rcs{l<Jnse 

listedunder"Sugge<ted Readings"inthisguide) 



This governmental action allows us a hub 10 discun issues of equality and e,'en a 

focal point to organize around. Social changes arecrealoo in small groups that know how 

to organize and sharc their ideas well. As Jeannie says in the vidoo," II's the 0 neon one 

ihatisimponant." 

The panicipanlS in this video told stories and gave their experiences and insights 

of (in)equalily in 1beir lives. Now it is yoorlurn. The storiescapturcd in the videos arc 

stories that are often omiuoo from most media and communications. However, these 

expcriences art:crocial to under.;tanding our own reaJities as Canadians. Your story is 

imponallltoshare. 

QuesliOf1 ~ 

It is suggested Ihat yO\l break into groups of fO\lr 10 five to discuss the following 

questions bclow. Make sure one person is the oote taker, Ideally, yooshO\lld have a 

general facilitator to make sure aJl groups are slaying on track. Plea,<oe emphasize thaI 

aJthO\lgh 00 women arc to be pressured to share their ideas andexperier>ecS,there shO\lJd 

be a specific opponunity for each woman to share her words. Allow for approximately 

JO-J5minutesforeachsmallgroupexerciseandanother2Q·2~minutesforthelarge 

group exercise (a total approximate time of 40- 55 minutes. or less if there arc smaller 

groups) 

Once the aJlol1ed time for each small group exercise is up, have each group OOIe taker 

repot1backtothegeneralgroupwherethe storiesarererordedinplainviewofthegroup 

Question Set One 
For small group: 

I. Wbalhaveyooleamedfromthisvideo? 



2 What similarities do you I!a,'e with the women in the video? 

J. What differences do yoo I!ave witl! the women in tl!e video? 

4 Whicl! s tory or experience did you relate to the most? 

5 Was Il!ereanytlting in the video tl!alsurprised you? 

6 Do you I!avce<[uality in your workploce? 
a. If you do, I!ow do yoo think it was (:Teale<i and is maintained? 
b. If you do 001 have equalily. whaldo you Il!ink is causing or mainlaining 

the inequalities yoo face? Wltatcould yoo do 10 promote a mon: equality 
<:entcredworkplace? 

7 Doyool!avecqualily inyourl!omeli fe? 
If you do, how do you think il was (:Tealcd and is maintDined? 
If you do 001 have equality. what do you think is causing or maintaining 
Ihcinc:qualiticsyooface1Whatcouldyoudo\()promoteamorecqualiIY 
<:entcrcdhome? 
If yoo have a partner. hoosemates or family tnc:mbcrs at home. what do 
you believe they woold say ifaskcd."Doyouhu,·e equa/ity in your home 
life?" 

Qutsllon Set Two 
. 'Of" small gmup: 

I Why do you think Harper" sgovernmcnt madc thcc\J1s and changes 10 Ihc Stalus 
of Women Canada? 

2 What do you bclie"e yoorgovemmcnt is doing to promote equality in this 
country? What aboul in yoor community? What about internationally? 

J Equalityasaconceptltasfallenoffthemairutteampolitical agendasothatwedo 
not hear much about it anymore. Why do you think that it is? 

4 Imagining thc change you want 10 see is important fornot only gaining our 
direction but also for cxciling oor passions. It may be hclpful foreoch participant 
IOjot down their thoughts on this next question for themselves 
Take a minUIC and think about each of the following ql1eSlions before answering' 

B. lfwchadcquality,wltalwoolditlooklikeIO)uu? 
b. lfwchadequality,wltalwoolditfedlikctoyou? 

Rcpon back 10 largc group 



Que:stionSet thrt't' 
f'orlargegroup: 

After gaining insight into each other's realities. Jist the areas of our lives 1'1 I' need to work 
on tu reach for the equality we just imagined. 

Taking clK'h arca listed that I'll' need to improve on. one by one . brainstorm on how I'll' 
C(>Uld focus our efforts. What needs to be done? What can we do? What would be 
helpful? What seems to elicit the mOSl positive change in your e xperiences? 

Bridging Ideas tnlo the Realily 

After the group brainslormingon each listed area is shared and recorded. if slime 

tobringthe'ICidea~intorealit y. The general facililator announccs that there will be break 

oUlgroupsforeachofthcarcasmcntioned.andthatpcoplecanvolun\eerforthegroup 

theywouldliketoparticipatein. lnthe!<ebreaioutgroups.pooplewillworkonbridging 

the ideas from the session into reality 

Forexampte,let',saythegroupde(Oicie,thatoncarcawencedtoworkonis 

getting women protnOled in the ir workplace more frequently of fllSter to be more on par 

with men. In this eumple. let's imagine that the brainstorming session revealed that 

WOmen need to have lIIQTeconfidence in themselves and their abilities to go for th I' 

promotions. and cven !cam to demand it since some managers may discourage them 

From thm brainstorrningone suggestion is to have a conf'dene<:-building 1'1 orkshop,or 

maybe have an inspirational femalespcakercome in and address the issue. Or anoth er 

examplelhat may have come up that the group thinks is both potentially effective and 

practicable is to ha,-e II book club that meets once a month. where the participants read 

Ixx>ks about empowerment and confidence building. whichhclps them highlight thcir 
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strengths. One example could be "She wim. You ... in: 111 .. most important role e",!ry 

busilU'ss woman needs fa know" by Gail Evans (also in the "Suggested Readings" of this 

guide). 

Perhap" another area th ai needs effort nnd .. ""rgyIQ improve equalily thai could 

be mentioned is the small number of women in government In this example,lel's say the 

brainslOnning creates the idea fOf a campaign aimed at ways to change Canada's low 

ranking on the scale when it comes 10 the amount of women we have in elected positions 

compared 10 other countries. This campaign could take the fnnn of lunchtime 

presentations. pamphle~" poster.;. etc 

It is Ihe bridging from brainstonning ideas into tangible. obtainable goals thai will 

pu~h the equality agenda forward. It is gening our hands diny and saying to oorsclves and 

toeachOlherthat th iscauseisimportant enoughtogetinvolved. lt isimportantcnoughlO 

pul the effort in. 11 is important enough to take 3 chance. We owe it 10 oursdvcs and 10 

our children 10 pulcvcryeffon in now.loday. 10 mak:ClOrnormw beller. Whal do we hav~ 

Encourage women. 10 m«:l regu!ar!y to discuss thc ir progress. to share in lhc 

soccessesbut a!so10 kccpeach other occounlab!e. 

Keep cach other focused and energized! We can make a differencc. We ~ make 

a difference. To repeal the quole al the end of lhe vidoo: 

~~ .... " .. d .... M Ito ... a .. mall "' ...... p .. r lto .. a tlh"al • 
.......... iU.,.. .. ili_ .... "." " h . ..... Ih .. .. · .. rld. I .• d efll. il 
i" Ih" ... Iy lhintl .h .. .. . · .. r h .... ~ 

.'1 ......... ·• 'I,·.d 



S Uggi'Sltd Readin g..: 

Reality Check: Women;n Conado. ond the Beijing Dec/ararion of Platform for 
Action Fijleen Years 0/1.. A Canadian Civil SoderyRespome. 2010 
This is a NGO report on the latest statistics regarding many issues facing Canadian 
women today. It can be downloaded in full from lhe following website (or google!he 
enliretitle)' 

hup N",,,,,,, fafja'afai Qrgknlncw$f20!(),irealjlY=ehed-women-£!lJ);lda-ar.d·beijing­
declwrojoo-and-platforIJl-actjon-fjftrrn-Y""!1\-ra"OOian-fjvil -!!O£iejy-rrsnopse 

Equalityfor Women: Beyond lhe Illusion. E~pen Panel on Accountability Mechanisms 
for Gender Equality Final Report. 2005 

6l 

This is a Canadian report wrinen by an appointed Expert Panel on Accountability 
Mechanisms for Gender Equality. The panel analYles Canadian women's status and calls 
to oction to the Canadian government for legislative changes including adoplioo gcnder­
ba.~danaly,i"acros.allkeydepartmems 

ltcanbedownloadedinfullherc: 
hl1p·/Id,p-psd.pwgsc.gC.CalCollectjotlfSW21- 1J4-2!XX)E.pdf 

The titles listed below are books good for blowledge and motivation. All are available 
from most book stores or can be ordered online 

,he Eqoality [lIo,ion: The truth about women and men today" by Kat Banyard 
This is a book that deals with many issues iocluding body image. gendered eduation. 
se~ism in the worl::place. violence in the home and the sex irxlustry. It looks at things as 
tlleyare in present lime bOI also has slrong call 10 actions 10 make increase equality in \h(: 

fUlure. 

"She wins. You win: The most imponant rule every busine~ woman need. to know" by 
Gail Evans 
This is a book that explains how women have to work togelher as though we are a team 
Evans writes about women me11loring other women and how women should unite 
together and make team-related choices. She gives tactics and strategies for al1aining 
career goals. She is also the author of the popular book "Play Like a Man. Win Like a 
Woman: What Men Know About SlICalSS that Women Need to Learn" 2000. Broadway 
Books. New Yorl::: NY. 

"YouCall'j Kecp a Good Woman Down"by Alice Walker 
This is a book a fictional short Stories by the Pulitzer prize-winning author Alice Walker. 
The stories. although fictional. hold many truths and perspectives of women oppressed 
but not defeated 



"Backlash: the Undeclared war against women" by Susan Faludi 
This is II book written by the Pulitzer prize· winning reporter of the Wall Sir"", Journal is 
a comernone for many feminist debates. Faludi explains in it how American women are 
of!envictimsoflhese~istcoumerattackagainSlthehardfoughtfeministba\l1es.She 

explains that the ami-feminist propagandaofoonservatives has filled the media and 
popular thinking attacking women's minds. bodies and Jives, 

"In a Diffcrem Voice: Psychological theory and women's dcvclopmem" by Carol 
Gillingham 
This book was one of the first ofit~ kind to acknowledge women', psychnlogical 
development as pan OIl general human development. She points OUt the many sexist and 
biased views in psychology which have made women's experiences and development 
seem deviant to popular ideas of how people should develop lind illlcract. 

"Between Feminism and Labor: TIle significance of the comparable wonh movement" 
By Linda M. Blum 
In this book Blum examines the concepts nf "comparable wonh" and "equal pay for 
comparable work" as a strategy to raise wages for female dominated jobs 

"Cum: A declaration of independence" by Inga Museio 
In this aVant gardc book. Muscio gives readers the tools 10 reclaim their womanhood and 
femaleness as a positive thing. She enoourages readers to embrace their personal and 
political power with an oUispoken and humorous tone whi le touching on issuN ranging 
from historical suppression of women by the patriarchy, rape. menstruation, sisterhood, 
pop culture and more 
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