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descriptors that allow us to see what equality s or could be we are chasing a phantom, a
mirage, a ghost. Equality is a goal many of us work and fight for but its vision can often
be lost, confused or hard to see. Thus when we are fighting for equality we are reaching
for the transparent dangling carrot.

6.2 Changing and Adapting

Working with technologies is both  help and a hindrance at times. The software
Final Cut Pro may have not been the optimal software for me to use since it was so
complex and required so much costly instruction. It was often frustrating and
immobilizing. I also had to deal with the fact that the one day I moved all my project files
to my external hard drive because my computer's start up disk was full was the day [
dropped my external hard drive, making it unreadable by any computer. However, with
the help of a several weeks” data recovery I was able to begin the video again, learning
from many of my first mistakes with the software and editing.

‘The video itself changed as time went on, eventually coming out as the final
project submitted. It is three times as long as initially anticipated, which was an internal
conflict I spoke to my supervisor about several times, since I was afraid it was too long to
keep an audience’s attention. However, we agreed that the extended time was needed to
establish the storyline and allow for meaningful, complete and varied thoughts of the
‘women to be effectively illustrated.

6.3 Selecting Clips

Toften had trouble picking which clips I believed would be the best to

demonstrate an idea while remaining empowering and relatable to the audience. It was

very difficult to select one clip over another, while trying to decide which I related to
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most and trying to imagine which clip would be most relatable to the expected audience.
‘There were some problems with technology (example: clip sound being “piqued out”)
while some interviews were unusable because the participant did not use the actual
contextual words in the clip, because their response came from a conversation we were.
having. One example was with Linda, who had amazing insight about "being there”, by
"there" she meant realizing that there wasn't equality for women and others. She talked
about how to get "there” and how some women are essentially too brainwashed to be

“there". She sai

"I work a lot with women in abusive relationships, and one thing I
realized is that, no matter how you were before,if you're told something enough, you
start o believe it. These women are told they are equal, so they believe it without

question.” Although not a completely ic notion, T thought th of

women being in an abusive relationship (being told over and over something, by
authoritative powers in attempts to dis-cmpower them) to women in general who are
taught they are already equal and are taught not to question it was a powerful statement.
Either way, it could not be included since it would not be clear to the audience what
“there” meant in the clip.
6.4 Choosing Images and Music

1 found, through the feminist lens, choosing images for the film's transitional parts
was very difficult. An image holds within it itself so many complex layers of meaning-
‘making text. T did not want to perpetuate the established norms, but a filmmaker often has
to use conventions to move ideas along. I was trying to see beyond the traditional images
available, but had many troubles since most stock photography was so contrived and

rehearsed. And, of course, through many of my image searches I had to deal with an



irony in this project on equality: many of the itles of the stock images, "attractive
business woman" or "sexy business women in meeting". In another example, when I
searched "women work" the query produced some very sexual images of nearly nude
women with cleavage on a tractor or in business suits. Such results demonstrated to me
the utter lack of equality, since "men work” produced no sexualized pictures at all. Of
course, this echoed the need for the equality discussion to be continued and strengthened.

In the end, I chose images that I believed to be casily accessible and those, which
I thought would hold meaning to the perspective audience. For example, the colours pink
and blue were used in an image to illustrate the gender differences. I also chose a use a
clip of a female symbol breaking the glass ceiling because it was a concept brought up by
‘many of the participants. Since “the glass ceiling” was a term many union activists used,
Ibelieved the clip would not only be well understood by the prospective audience but
also it had the potential to be a powerful visualization. I acknowledge that such images
and clips may reproduce already ingrained societal stercotypes or clichés; however, the
audience does need a reference point from which discussion can begin.

As with the images, I had trouble picking sound clips for the beginning and end of
the video. I believe music s a very powerful tool to communicate and set a mood. I found
‘music choice very difficult because most seemed too dramatic or oo light, happy,
suspenseful, ete. Finding something to set the mood, like I eventually chose, entailed
‘many hours of going through free music clips,

6.5 Feminist Research Pressure for Change
‘While every video or filmmaker wants to elicit some kind of movement, change

or shift in the audience from their work, I felt particular pressures since this project was,




specifically designed and created as a piece for discussion and change. Paralyzed by

perceived personal, creati d skill i Toften felt it was ible to de

justice to the women's words and to add meaningfully to the discussion of equality in the
union movement and beyond. With the support of my supervisor, and after speaking to
other video and filmmakers, I decided I had to move on from these paralyzing thoughts

and to actively participate in the discourse on equality.

6.6 Participants’ Statements Too Political/Opinionated?

Some of the participants had very strong political opinions stating things like "I
believe Harper has a war on women” or one participant, Robin, when asked, "What
would equality look like to you?" she immediately responded, "Well, we'd have an NDP
government, federally.” Each time, while I may have personally agreed in parts with
these statements, coming across so strong politically caused me to wonder if I should be
more cautious. There were two main reasons for this feeling.

One was the fact that I was worried the University administration would object to
such outright criticism of the current federal government, and therefore I was concerned
that the Women's Studies department would echo that objection. However, at the same
time, the strong political beliefs of many of the participants had a right to not be silenced,
yet again. I struggled with what clips I should include, discussing it several times with
my supervisor. Then I re-read through my original project proposal; I found this sentence
Thad written: "I hope to allow for the women’s voices to come out through the

technology so they can hear themselves and one another while watching and listening to



the video.” I then went on to quote Dudley (2003) who wrote about videos being
developed to uncover injustices and to give visibility to the needs of isolated or
marginalized groups, which then are used to create influence and transform power
relations. I continued, “Through video and its easily accessible technology, stories that
have not been previously widely shared are being communicated, breaking silences and
shredding absences from public and political realms."

Reading this allowed me to believe that these opinions had a right to exist in
space and time in my video project. And if I bowed down to authoritative powers in fear
of potential personal disadvantageous outcomes, I would be further silencing the
women's voices I had worked to give volume.

‘The second issue I had was with wanting to not seem "too politically extreme” to
the audience that I was creating the educational video for. I had heard anecdotally that a
few members felt that some people in the union, while educating their members on their
voting choices each election, had suggested that each of them vote NDP, since their
political platform was most supportive of the labour movement. Although the PSAC had
never officially supported any one party over another, I had heard a few times through
my time in the labour movement that some people felt pressured to vote a certain way. Of
course, when people feel pressured to do such an act, either legitimate or perceived, there
will be resistance. I did not want this resistance to spread to my video. However, at the
same time, the words of the women who supported the NDP were, of course, personal
and relevant to them and the discourse.

As well, since a pending election was perhaps just months away, I believed that if

the video was to have power for change, like feminist research is supposed to aim for,
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including the participants' words on the NDP would at least allow for some discussion in
the groups.
6.7 Voids in the Video

Interestingly, there were no mentions of the need to teach men about equality and
very few mentions of teaching the upcoming generations about it. Perhaps this was due to
the framing of my interview questions. However, Angela does give one great example in
the video of her son who did a project on women in history after being involved in a
union education course with her, demonstrating how important it is to educate young
people on issues of equality.

In retrospect, I would have asked such questions about men’s and upcoming
‘generations’ role in reaching for equality since the answers would have been helpful in
creating a video segment to help end the video on a hopeful note. Of course, I wanted the
participants’ words to shape the video but I would have liked to include questions on how
they thought we could possibly change things. Fortunately, these are things that can come.
out in-group discussions from the utilization kits.

7. Impact

As mentioned several times throughout this report, my ultimate goal for this
project is for it to be used as an educational tool on the discussion of equality. I hope to
create a time and place for a discussion of equality that is not usually addressed. As well,
with the educational kit, I hope that the project can act as a launching point for future
discussion and action. If you watch the submenu item “What did the participants think of
the project?” on the DVD, you can see that the participants hoped and anticipated that

this video project could be very helpful in discussing equality within the union and
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beyond. Many participants seemed to like the idea of a video surrounding this issue, with

one of them speaking directly about the power of video as a tool. To spread the

access

ity of this video, the DVD and utilization kit will be replicated by the PSAC’s
Women's Committee in Newfoundland and Labrador and is very likely to also extend
nationally.
As well, through the discussions with the participants I have a couple of
suggestions for future research:
« How do women perceive equality/inequality with regards to financial decisions at

home and work?

In what ways do the twenty-something year old women today take up the equality
battle fought by the generations past? What does it look like today? How is it
different? How is it the same? (This was an issue of great concern to many of the
participants who feared what would happen to women and equality after they

were gone.)



49

8. Biblography

Alanis Morissette. (1998) Supposed Former Infatuation Junkie. Thank You. [CD] United
States; Maverick Records.

Abwul the PSAC. (2007). Retrieved on March 21, 2010 from
htp://www.psac.com/about/about-e.shtml

About Us: Status of Women Canada. Retrieved on May 21, 2007, from
hup://www.swe-cfe.ge.ca/sbout/index_e.html.

Ackers, L. (2007). Legislating for Equality? Working Hours and Progression in Science
Careers. European Law Journal. 13:2, (149-277)

Anderson, K., Armitage, S., Jack, D. & Wittner, J. (1990). Beginning where we are:
Feminist methodology in oral history. In J. Nielson (Ed.), Feminist research
methods (p. 94-112). Boulder, CO: Westview Press.

Bury, B. (2003). Participatory Video that Empowers . InS. White. Participatory video:
Images that transform and empower. (102-121). New Delhi: Sage Publications.

d.). Retreived on March 21, 2010 from

Canadian Charter of Rights and Freedoms.
http:/laws justi -a/en/Charter/ind

Columpar, C. (2002). The gaze as theoretical touchstone: The intersection of film studies,
feminist theory, and postcolonial theory. Women's Studies Quarterly, 1&2: (25-43).

Dudley, M. J. (2003). The Transformative Power of Video: Ideas, Images, Processes and
Outcomes. In S. White. Participatory video: Images that transform and empower.
(145-156). New Delhi: Sage Publications.

Equity [definition of], Retrieved on May 24, 2007 from
htp://dictionary.reference.com/browse/equity.

Equa]uy First: The Royal Commission on the Status of Women. (n.d.). CBC Archives.
trieved on May 19, 2007, from hitp/archives cbe.ca/[DD-1-73-
86/p itics_economy/status_women/

Equality for Women: Beyond the Illusion. Expert Panel on Accountability Mechanisms
for Gender Equality Final Report. December 2005. Status of Women Canada.

Faludi S. (1991) Backlash: The Undeclared War Against Women (1991).New York:
‘Three Rivers Press

German, A. (2006). Conservatives de-fang women.. Hour. Sept. 28, 2006, Retrieved on
May 24, 2007 from http://www.hour.ca/news/news.aspx ilDArticle=10440.




50
Grown, C. A. (2007) Gender equality: striving for justice in an unequal world. Feminist
Economics, 13:2, (203-207)

Hubler, A. E. (2002). Girls town's challenge to “do it yourself” feminism. Women's
Studies Quarterly, 1&2: (77-87).

Hooks, b. (2000). Feminist theory from margin to centre, second edition. Cambridge,
MA: South End Press.

Jackson, R. M. (1998). Destined for equality: The inevitable rise of women’s status.
Boston: Harvard University Press

Jain, D. (2005). Women, development and the UN: A sisty-year quest for equality and
Justice. Bloomington, IN: Indiana University Press.

Lather, P. (1988). “Feminist ies.” 1988.
Women's Studies International Forum, 11: (569-581).

Lawless, E. J. (2001) Women escaping violence: Empowerment through narrative.
Columbia: University of Missouri Press.

Maclvor, H. (1996). Women in Politics in Canada. Peterborough, Ontario: Broadview
Press.

Mmmoe 'T. (2006). Videocast- 'Ih:powerafwdeo RelncvedouMu:ch 19, 2010 from

//www.mitsue.co.

Modleski, T. (2002). On the existence of women: A brief history of the relations between
women's studies and film studies. Women's Studies Quarterly, 1&2: 15-23.

Morris, C. (2007). Royal Commission on the Status of Women in Canada. The Canadian
Encyclopedia. Retrieved on May 20, 2007 from,
i i Vind 2] 1= arams=A 1

RTA0007674

Newman, J. & White, A. (2006). Women, politics and public policy: The political
struggles of Canadian women. Canada: Oxford University Press.

News flash! Equal... but no equality. (2006). Retrieved May 23, 2007, from
http:/ i i 206-¢.shtml

Oakley, A. (1981). Interviewing women: A contradiction in terms. In Doing Feminist
Research. (Ed.) H. Roberts. 1981. 30-61.

Phillips, P. & Phillips, E. (1993). Women and Work: Inequality in the Canadian labour
Toronto: James Lorimer and Company Publishers.



Porter, M. & Juss, E. (Eds.) (1999). Feminists Doing Development: A practical critique.
London: Zed Books

PSAC Women s Rights Program. (200'7) Retrieved on May 21, 2007, from
[EN_Home_Page-e.shtml

Put equality back on track. Retrieved May 19,2007, from http://womensequality.ca/

Reality Check: Women in Canada ad the Beijing Declaration of Platform for Action
Fifteen Years On, A Canadian Civil Society Response, February 22, 2010.
Canadian Feminist Alliance for International Action and the Canadian Labour
Congress.

Reinharz, S. (1992). Feminist Methods in Social Research. New York and Toronto:
Oxford University Press, 1992.

Report of the Secretary-General to the CSW on Discrimination Against Women in the
field of political rights, 15 March 1950, E/CN.6/131 in The United Nations an
the advancement of women. (P. 124).

Richardson, (2006). Women rally to pressure Conservative gov't, CTV.ca News.
Retrieved on May 21, 2007 from,
http:/ T 10/women_protest

w

Sagara, M. R. (2002). Political filmmaking: Talking with Renee Tajima-Pena. Women's
Studies Quarterly (1&2): 178-188.

Seidl, B. (2003). Candid Thoughts on the Not-so-candid Camera: How Video
Documentation Radically Alters Development Projects. In S. White. Participatory
video: Images that transform and empower. (p. 156-194). New Delhi: Sage
Publications.

Shaw, J. & Roberston, C. (1997). Participatory Video: A practical Approach to Using
Video Equipment Creatively in Group Development Work. New York: Routledge.

Spring report of the national women’s task force to CUPE members: Findings and
recommendations (2007). Retrieved May 9,2007, from http://cupe.ca/nwif.

Stienstra, D. & Wight-Felske, A. (2003). Making equality: History of advocacy and
persons with disabilities in Canada. Concord, Ontario: Captus Press.



52

Submission by the Public Service Alliance of Canada to the House of Commons Standing
Committee on the Status of Women: Cuts to Status of Women Canada. (December 15,
2006). Retrieved May 10, 2007, from http://www.psac.com/news/releases/2006/a61-
1206-¢.shtml

‘Thornham, S. (1999). Feminist film theory: A Reader. New York: New York University
Press.

Women in Canada: A gender based statistical report. 5® Ed. (2006). Ontario: Statistics
Canada.

The women's program: Equality for women and girls. (March, 2007). Retrieved May 10,
2007, from hutp://ww OMEN_Home_Page-e.shtml

Zack, N. (2005). Inclusive feminism: A third wave theory of women's commonality. USA:
Rowman and Littlefield Publishers, Inc.



Appendix A

Information Sheet to be distributex the Women's Regional Conference kits.

‘This sheet has been discussed with the conference organizers who felt it was

important to include my picture in it so women could identify me. The text will

stay the same but some formatting changes may be made to make the flier more

eye-catching.

‘This woman may ask you:

‘What Does Equality look like for you?
My name is Kelly Hickey and I am a candidate for a
Master's Degree in Women's Studies at Memorial University
of Newfoundland. I've been working with the PSAC for the
last two years through organizing d am currently
searching for participants for my thesis project and am
hoping you can help! Ideally, I would like to interview
‘women from different regions of Newfoundland and
Labrador about equality in their I
‘The interviews will be videotaped and edited for use in a
short educational video for the PSAC Regional Women's
Committee.

Some sample questions:
) What does equality mean or look like to you?

2.) What would (or does) equality look like in your life? How about in your family?
Home? Community?

3 What would (or does) equality look like in your workplace? How about in your
union?

4) Without naming any names, can you give me an example of incident
demonstrating inequality in your home? How about your workplace?

Project description:
Through recording bricf individual discussions with women of the Public Service
Alliance of Canada (PSAC) at the Regional Women'’s Conference, June 1-3, 2007, I hope
to gain perspective into what equality looks like for women of the PSAC in their
workplaces and lives. My primary objective is to begin and document the discussion of
equality, as you understand it, to leam of your experiences with issues of equality in your
words and to then create a short video about your stories for educational purposes,

‘This project has met the approval of the Interdisciplinary Committee on Ethics
and Human Research as well as the Graduate Committee of Women's Studies.
(This will not be sent until it is approved by both ICEHR and the Graduate Committee.)
For more information or if you are interested in participating, please contact me at:
Kelly Hickey

Department of Women's Studies, Memorial University of Newfoundland,

St. John's, NL, ALB 3X8

709-727-4594




Appendix B
Information for Participants
My name is Kelly Hickey, and I am a candidate for a Master's Degree in
‘Women's Studies at Memorial University of Newfoundland.

Kelly Hickey

Women's Studies,

Memorial University of Newfoundland,
St. John's, NL, AIB 3X8
709-727-4594

kellyhickey@gmail.com

Project Descriptios
rough video recording brief individual discussions with women of the Public Service

Alliance of Canada (PSAC) at the Regional Women's Conference, June 1-3, 2007, I
hope to gain perspective into what equality looks like for women of the PSAC in their
workplaces and lives. My primary objective i to begin and document the discussion of
gy, they undecand 1o e of e expeckuced v ki iy tn
their words. T hope to then be able to create an utilization tool kit for the PSAC,
containing a Shon 510 oot sk o s g dz incuding some discusion opics
and questions to initiate discussions in the Women's Programs in the region. T!
ill e replicted and distrbuted by the PSAC- bt would ls0 eve 5 my Vasers
project.

There is no time limit to each interview, but I do not expect the interview process to exceed 15-20
‘minutes. Interviewing is to be taken place at the Regional Women's Conference in St. John's,
June 1%-3. T hope to be able to interview women from different areas and perspectives of
Newfoundland and Labrador to gain a broader perspective of women's realities in the region.

Twill ask open-ended questions about equality and equality issues as you see them. Any
10 answer any question for any reason, no questions asked. As well, any
jpant may pull out of the interview or the project up until July 1, 2007.

If you agree to be a participant i this research and there are issues of technical problems, unclear
sound or need for further clarification you may be contacted for a second interview.

Please feel free to contact me with any questions or concerns. If you have any concerns
or questions that may not be resolved by me (Kelly Hickey), you may direct them my
supervisor, Elena Hannah at 709- 737-8035 or erosen@play.psych.mun.ca.

The proposal for this research has been approved by the Interdisciplinary Committee on
Ethics in Human Research; and, should there be ethical concerns about the research that
are not dealt with by the researcher, please contact the Chairperson of ICEHR at
icehr@mun.ca or by telephone at 737-8368.




Appendix C
Consent Form Page1of 2
Questions regarding this research may be directed to:

Kelly Hickey

Women's Studies,

Memorial University of Newfoundland,
St.John's, NL, A1B 3X8
709-727-4594

Please choose one or both of the following options:

Option A (general video recording):
Tagree to participate in this video recorded interview, to be used by Kelly Hickey
for her scholarly research and dissemination (including a wide release video

DVD as a thesis project, PSAC projectetc.). I grant her permission to use this
material at her discretion for all purposes proposed.

Signature of participant Date
OR

Option B (confidential video recording):

I agree to participate in this private video recorded interview, to be used by Kelly
Hickey for her scholarly research and dissemination (including a wide release
video DVD as a hesis project, PSAC project, etc), trusting that she will disguise
my face and voice and any other i ion and discard the origi
footage. I grant her permission to use this material at her discretion for all
purposes proposed.

Signature of participant Date

Name disclosure:

1 gnve permmslon to Kelly Hickey to use my name, job tie and union position
Gf h. (If No, T that my

name and any ldennfymg mjormanon will be disguised in editing).
Circle one:

Yes or No




Page20f2

T understand that I may chose to not answer any question(s) and that I may
withdraw or re-negotiate my participation in this study at any time during the
interview. I also understand that if I would like to withdraw or re-negotiate my
participation after the interview, I will have until July 1, 2007 to contact Kelly
Hickey.

Tunderstand that if I have any ethical concerns that cannot be resolved by Kelly
Hickey, I can contact Elena Hannah (Academic supervisor) at 709- 737-8035 or

Signature of researcher Date

Signature of participant Date

Participant address, telephone number plus additional contact information if any
(to be used if a second interview is required due to technical issue or need for
clarification):

The proposal for this research has be d by the
Ethics in Human Research; and, should there be ethical concerns about the research that
are not dealt with by the researcher, please contact the Chairperson of ICEHR at
icehr@mun.ca o by telephone at 737-8368.



Appendix D

Video Utilization Guide

Rea for the
transparent dangling carrot




The following guide is meant to serve as a utilization and educational resource to
accompany the video “Equality: Reach for the Transparent Dangling Carrot” by Kelly
Hickey. Please feel free to modify or adopt the suggestions and discussion topics to best
suit your needs.

“This project was created with the PSAC’s Regional Women's Conferences and
‘meetings in mind for the audience; however, its use is encouraged by any group that

could benefit from its viewing and activities.

Introduction

What is equality? What does it mean in the lives of women? Is it defined through
quantitative data and statistics comparing categories across gender? Or does it mean
something different in women's day-to-day lives? Where o the statistics and the
‘women's lives intersect?

After watching the video “Equality: Reach for the Transparent Dangling Carrot”™
you will likely know that in 2006 Harper’s government made cuts to the Status of
‘Women Canada (SWC) and that his government removed “gender equality” from the
‘mandate of SWC, Canada’s primary institution responsible for gender equality in

Canada. (For further information on this issue and a good reference for statistics on

inequalities in Canada please see Reality Check: Women in Canada and the Beijing
Declaration of Platform for Action Fifteen Years On, A Canadian Civil Society Response

listed under “Suggested Readings” in this guide).



This governmental action allows us a hub to discuss issues of equality and even a

focal point to organize around. Social changes are created in small groups that know how
10 organize and share their ideas well. As Jeannie says in the video, “It's the one on one
that is important.”

‘The participants in this video told stories and gave their experiences and insights
of (in)equality in their lives. Now it is your tumn. The stories captured in the videos are
stories that are often omitted from most media and communications. However, these
experiences are crucial to understanding our own realities as Canadians. Your story is
important to share.

Questions

Itis suggested that you break into groups of four to five to discuss the following
questions below. Make sure one person is the note taker. Ideally, you should have a
general facilitator to make sure all groups are staying on track. Please emphasize that
although no women are to be pressured to share their ideas and experiences, there should
be a specific opportunity for each woman to share her words. Allow for approximately
10-15 minutes for each small group exercise and another 20-25 minutes for the large
‘group exercise (a total approximate time of 40- 55 minutes, or less if there are smaller
groups).

Once the allotted time for each small group exercise is up, have each group note taker

report back to the general group where the stories are recorded in plain view of the group.

Question Set One
For small group:

1. What have you learned from this video?
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2. What similarities do you have with the women in the video?
3. What differences do you have with the women in the video?
4. Which story or experience did you relate to the most?

5. Was there anything in the video that surprised you?

6. Do you have equality in your workplace?
2. If you do, how do you think it was created and is maintained?
b, If you do not have equality, what do you think is causing or maintaining
the inequalities you face? What could you do to promote a more equality
centered workplace?

7. Do you have equality in your home life?

2. If you do, how do you think it was created and is maintained?

b, If you do not have equality, what do you think is causing or maintaining
the inequalitis you face? What could you doto promote  more equality
centered home?

.. If you have a partner, housemates or family members at home, what do
you believe they would say if asked, “Do you have equality in your home
lifer”

Question Set Two
For small group:

1. Why do you think Harper’s government made the cuts and changes to the Status
of Women Canada?

2. What do you believe your government is doing to promote equality in this
country? What about in your community? What about internationally?

3. Equality as a concept has fallen off the mainstream political agenda so that we do
not hear much about it anymore. Why do you think that it is?

4. Imagining the change you want to see is important for not only gaining our
direction but also for exciting our passions. It may be helpful for each participant
10 jot down their thoughts on this next question for themselves.
‘Take a minute and think about each of the following questions before answering:
a. If we had equality, what would it look like to you?
b, If we had equality, what would it feel like to you?

Report back to large group.
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Question Set three
For large group:
After gaining insight into each other’s realitie, list the areas of our lives we need to work

on to reach for the equality we just imagined.

‘Taking each area listed that we need to improve on, one by one, brainstorm on how we
could focus our efforts. What needs to be done? What can we do? What would be
helpful? What seems to elicit the most positive change in your experiences?

Bridging Ideas into the Reality

After the group brainstorming on each listed area is shared and recorded, it time
10 bring these ideas into reality. The general facilitator announces that there will be break
out groups for each of the areas mentioned, and that people can volunteer for the group
they would like to participate in. In these breakout groups, people will work on bridging
the ideas from the session into reality.

For example, let’s say the group decides that one area we need to work on is
getting women promoted in their workplace more frequently or faster to be more on par

with men. In this example, let’s imagine that the brainstorming session revealed that

women need to have more confidence in themselves and their abilities to go for the
promotions, and even learn to demand it since some managers may discourage them.

From that brainstorming one suggestion is to have a confidence-building workshop, or
maybe have an inspirational female speaker come in and address the issue. Or another
example that may have come up that the group thinks is both potentially effective and

practicable is to have a book club that meets once a month, where the participants read

books about empowerment and confidence building, which helps them highlight their



strengths. One example could be “She wins, You win: The most important rule every
business woman needs to know" by Gail Evans (also in the “Suggested Readings” of this
guide).

Perhaps another area that needs effort and energy to improve equality that could
be mentioned is the small number of women in government. In this example, let’s say the
brainstorming creates the idea for a campaign aimed at ways to change Canada’s low
ranking on the scale when it comes to the amount of women we have in elected positions
compared to other countries. This campaign could take the form of lunchtime
presentations, pamphlets, posters, etc.

Itis the bridging from brainstorming ideas into tangible, obtainable goals that will
push the equality agenda forward. It is getting our hands dirty and saying to ourselves and
10 each other that this cause is important enough to get involved. It is important enough to
put the effort in. It is important enough to take a chance. We owe it to ourselves and to
our children to put every effort in now, today, to make tomorrow better. What do we have
1o lose??

Encourage women to meet regularly to discuss their progress, to share in the

successes but also to keep each other accountable.

Keep cach other focused and energized! We can make a difference. We will make
a difference. To repeat the quote at the end of the video:

“Never doubt that a small group of thoughtful,
committed citizens can change the world. Indeed, it
in the only thing that ever has.”

-Margaret Mead




Suggested Readings:

Reality Check: Women in Canada and the Beijing Declaration afma,/mm for
Action Fifteen Years On, A Canadian Civil Society Response,
“This is a NGO report on the latest statistics regarding many issues. fmng Canadian
women today. It can be downloaded in full from the following website (or google the
entire title):

huto: fafia-afai ircclieck. da-and-beiii
declaration-and-platfe ion-fift i

[Equality for Women: Beyond the Illusion. Expert Panel on Accountability Mechanisms
for Gender Equality Final Report, 2005

This is a Canadian report written by an appointed Expert Panel on Accountability
Mechanisms for Gender Equality. The panel analyzes Canadian women's status and calls
10 action to the Canadian government for legislative changes including adoption gender-
based analysis across all key departments.
It can be downloaded in ful here:
b, ion/SW21-134-2006E pdf

‘The titles listed below are books good for knowledge and motivation. All are available
from most book stores or can be ordered online.

“The Equality Tllusion: The truth about women and men today” by Kat Banyard

‘This i a book that deals with many issues including body image, gendered eduation,

sexism in the workplace, violence in the home and the sex industry. It looks at things as

they are in present time but also has strong call to actions to make increase equalty in the
ture.

“She wins, You win: The most important rule every business woman needs to know” by
Gail Evans

“This is a book that explains how women have to work together as though we are a team.
Evans writes about women mentoring other women and how women should unite
together and make team-related choices. She gives tactics and strategies for attaining
carcer goals. She is also the author of the popular book “Play Like a Man, Win Like a
‘Woman: What Men Know About Success that Women Need to Learn™ 2000. Broadway
Books, New York: NY.

“You Can’t Keep a Good Woman Down™ by Alice Walker

This is a book a fictional short stories by the Pulitzer prize-winning author Alice Walker.
The stories, although fictional, hold many truths and perspectives of women oppressed
but not defeated.



“Backlash: the Undeclared war against women” by Susan Faludi

“This is a book written by the Pulitzer prize-winning reporter of the Wall Street Journal is
a comerstone for many feminist debates. Faludi explains in it how American women are
often victims of the sexist counterattack against the hard fought feminist battles. She
explains that the anti-feminist propaganda of conservatives has filled the media and
popular thinking attacking women’s minds, bodies and lives.

“In a Different Voice: Psychological theory and women's development” by Carol
Gillingham

‘This book was one of the first of its kind to acknowledge women's psychological
development as part on general human development. She points out the many sexist and
biased views in psychology which have made women’s experiences and development
seem deviant to popular ideas of how people should develop and interact.

“Between Feminism and Labor: The significance of the comparable worth movement”™
By Linda M. Blum

In this book Blum examines the concepts of “comparable worth” and “equal pay for
comparable work” as a strategy to raise wages for female dominated jobs.

“Cunt: A declaration of independence by Inga Muscio
In this avant garde book, Muscio gives readers the tools to reclaim their womanhood and
femaleness as a positive thing. She encourages readers to embrace their personal and
political power with an outspoken and humorous tone while touching on issues ranging
from historical suppression of women by the patriarchy, rape, menstruation, sisterhoo
pop culture and more.
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