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CAREER
DECISION
SCALE

THIRD REVISION (1976)

Samuel H. Osipow, Clarke G, Carney, Jane Winer,
B Maryanne Koschier

NAME.
DATE OF BIRTH. \GE.
CLASS/IGRADE. SEX

This questionnaire contains some statements that people commonly make about their educational and occupa-
fional plans. Some of the statements may apply to you; others may not. Please read through them and indicate
how closely each item describes you in your thinking about a career or an educational choice by circling the
appropriate number on the answer sheet. An example is given below:

Exactly Very much Only slightly Not at all
lkeme lMeme et like me
Tam excited about graduating

and going to work. 4 3 e 1

If you are excited about going to work and feel no hesitation about it you would circle “4” to indicate that the
description is exactly the way you feel. If the item is very close, but not exactly the way you feel — for example,
you're generally excited about going to work after you graduate, but are experiencing some minor concerns about
it— you would circle the number “3.” You would circle *2” if the item describes you in some ways, but in general it
is more unlike than like your feelings; for example, if you are generally more concerned than excited about work
after graduation. Finally, you would circle “1” if the item does not describe your feelings at all; that is, you are
experiencing a great deal of concern and no excitement about graduation and work.

Please be sure to give only one response to each item and answer every item.

PAR in.

Copyright © 1976, 1987 by Inc. All g in whole or in partin any form
or by any means without written permission of Psychological Assessment Resources, Inc.
987654 Reorder #RO-1219 Printed in the US.A.

This form is printed in green ink on gray paper. Any other version is unauthorized.



REMEMBER — 4 s exactly like me, 3 is very much like me, 2 is only slightly like me, and 1 is not at all ke me.

o
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1 have decided on a career and feel comfortable with it. I also know
how to go about implementing my choice.

I'have decided on a major and feel comfortable with it. I also know
how to go about implementing my choice.

Iflhadtheshllsormeoppmtumty Tknow Iwouldbea
but this choice is really not o TR et e el
consideration to any other alternatives, however.

Several careers have equal appeal to me. I'm having a difficult time
deciding among them.

I know I will have to go to work eventually, but none of the careers
1 know about appeal to me.

Ydliketobeac——o L - o = . but¥dbegoing
against the wishes of someone who is important to me if I did 0.
Because of this, it’s difficult for me to make a career decision right
now. I hope I can find a way to please them and myself.

Until now, 1 haven't given much thought to choosing a career. I feel
Iosl when I think about it because I haven’t had many ex nces
decisions on my own and I don’t have enou
nformar e B mate s careér ceriaicy right now.

1 feel discourag ever{(hmﬁ about choosing a career
seems so “iff and feel discouraged, sogmuch so that
T'd like to put off making a decision for the time being.

1 thought I knew what I wanted for a career, but recently I found

out that it wouldn't be possible for me to pursue it. Now I've got to
start looking for other possible careers.

. 1 want to be absolutely certain that my career choice is the “right”

one, but none of the careers I know about seem ideal for me.

.Ha to make a career decision bothers me. I'd like to make a

uickly and get it over with. I wish I could take a test that
would tell me what kind of career I should pursue.

lknowwhatldhketoma]orm,butldontknowwhatcareersl(
can lead to that would satisfy me.

CIRCLE ANSWER
Like Me Not Like Me

4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 3 2
4 < 2
4 3 2
4 3 2



REMEMBER — 4 s exactly like me, 3 is very much like me, 2 is only slightly like me, and 1 is not at all like me.

I can’t make a career choice right now because I don’t know what
my abilities are.

. I don't know what my interests are. A few things “turn me on” but

I'm not certain that they are related in any way to my career
possibilities.

. So many things interest me and I know I have the ability to do well

regardless of what career I choose. It's hard for me to find just one
ing that I would want as a career.

. I have decided on a career, but I'm not certain how to go about

implementing my choice. What do I need to become a
e e o ARy WAy

. I need more information about what different occupations are like

before I can make a career decision.

. 1 think I know what to major in, bllfn I feel I need some additional

support for it as a choice for myself.

. None of the above items describe me. The following would

describe me better: (write your response below).

CIRCLE ANSWER
Like Me Not Like Me

4 3 2 1

Total 12 Total 3-18 Normative Group
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July 7, 1994
PO Career Planning Centre Staff

FROM: Hans P. Asche, B.A., B.Voc.Ed.
M.Ed. Candidate Educational Psychology

SUBJECT: Career Decision Making Research

I am writing to request your assistance in obtaining
respondents for a study I am conducting at the University
Counselling Centre regarding career decision making amongst
students using the Career Planning Centre.

To investigate the research topic I am looking for 50
respondents (male or female) to complete a survey instrument and
answer related questions (on a front cover). The survey
instrument is the Career Decision Scale (CDS: Osipow, Clarke,
Carney, Winer, Yanico, & Koschier, 1976) which consists of 18
items using a four point likert scale, one open ended question,
and front cover questions. The scale takes approximately 15
minutes to complete and is fairly self explanatory. Attached,
please find a consent form which must be signed by all
respondents willing to partake in the study.

1) Establish whether prospective respondent is currently
enrolled at the university, or was a full time student in
the winter term and had undergraduate status.

2) Ask if they are willing to take 15 minutes to participate in
a study concerning career decision making.

3) If no thank them; if yes, have respondent read page one and
sign page two of the consent form with a CPC staff member as
witness (respondent may keep page one of consent form).

.
4) Administer CDS in presence of respondent and answer any
questions fielded where possible/applicable.

5) Collect the CDS survey form and ensure that it is completed
with pertinent information. 1In addition, collect page two
of the consent form. Thank respondent.

6) Place completed CDS in one file folder and page two of the
consent form in another to ensure anonaminity of the
respondent.

)] Intern will pick up questionnaires from the preceding day

each morning.

Thank you for your time and attention.
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Memorial

University of Newfoundland
Page 1 of 2

University Counselling Centre

Thomson Student Centre

CONSENT FORM
CAREER DECISION-MAKING RESEARCH

Dear Prospective Participant:

Hi. my name is Hans Asche. I am a graduate student at Memorial completing an
internship at the Memorial University Counselling Centre as part of a Masters Program in
Educational Psychology. As part of my internship, I am conducting research in the area of
career decision-making and am seeking your assistance in this process.

This research study proposes to identify the career indecisive individuals from
amongst the career undecided who are seeking assistance at the MUN Counselling Centre by
using the Career Decision Scale (CDS: Osipow. Clarke. Carney, Winer, Yanico & Koschier,
1976). The main purpose of this descriptive self-report research will be to identify
correlates of indecisive/undecided individuals with regard to counselling centre services
The Career Decision Scale consists of 19 items, 18 of which involve responses obtained using
a four-point 1ikert scale with response alternatives ranging from "like me" to "not like
me”. while the last item (19) is an open-ended question. The survey instrument takes
approximately fifteen (15) minutes to complete.

A1 information gathered in this study is strictly confidential and at no time will
individuals be identified. In addition. no information on past visits to the Centre which
may be held by the Centre will be accessed for the purpose of this study. Participation
is voluntary and refusal to participate will in no way affect your ability to receive career
assistance at the Counselling Centre. This study has received the approval of the Faculty
of Education's Ethics Review Committee. The results of this research will be made available
to you upon request. f

If you are in agreement with participating in this study. please sign the attached
sheet (page 2). If you have any questions or concerns. please do not hesitate to contact
myself, or my supervisor Dr. Elaine Davis, at the MUN Counselling Centre - 737-8874. If
at any time you wish to speak with a resource person not associated with the study. please
contact Dr. Patricia Canning. Associate Dean. Research and Development. 737-3402. Thank
you for your consideration of this request.

Yours sincerely.

Hans P. Asche
Accredited by the Intemational Association of Counselling Services
St. John's, Newfoundland, Canada AIC 557 « Telex: 016-4101 o Tel.: (709) 737-8874




Memorial

University of Newfoundland Page 2 of 2

University Counselling Centre
Thomson Student Centre

L) . agree to take part in this study on Career Decision-Making and
understand that the information is for research purposes only and also understand that any/all
identifying information will be kept confi ial and only i results will be included
in the final summary report. In addition, | understand that the sole source of information for
the study is the "Career Decision Scale”.

Participant:

Witness:

Date:

Would you like to see a summary of the results of this study?

YES / NO

If yes, indicate your mailing address below:

Accredited by the International Association of Counselling Services
St. John's. Newfoundland, Canada AIC 557 + Telex: 016-4101 « Tel.: (709) 737-8874
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FACULTY OF EDUCATION

femorial Ul ity of Aland

Faculty Committee for Ethical Review of
R % Sesclving Human Sull

Certificate of Approval

Investigator: /7. Haar / Ase Ae
Investigator’s Workplace: Pave / 7‘7 of Loloee '/-o A B0

Supervisor: Zt/a7 S e

Titleof Research: */ofents Frcetion 2/ g aladeite Gl s

Hl cereer ondec.iteot anct reletetf cocceffer oFf

APRIGVEBC: ) a7 S S o Covaretfiy Cenfe. A
29/0¢/5y I~Tecns Ly projec 7 *

The Ethics Review Committee has revi the p 1 and p dures as described
in this research proposal and we conclude that they conform to the University’s guidelines

for research involving human subjects.
awllc /

Dr. Walter Okshevsky
Chairperson
Ethics Review Committee

Members:  Dr. Walter Okshevsky
Dr. Tim Seifert
Dr. Dennis Sharpe
Dr. AmarjitSingh
Dr. Patricia Canning
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EXPLORATION

Self-disclosure (’lnunu- & aptitudes)
|
Assessment (interests & aptitudes)
> Share anaracmenta with group

Feedback on assessments

Resnlution of diacrepancien

PLAPINISS?
congruence of selfl
peruptlnna‘una feedback

TRANS TION

Relating self-knowledge to vorking world
|—» 1dentification of work & life values
Feedback on reported & exhibited values

Resolution of discrepancies
f

¥
READINESS?

clarification of values and
incorporation of feedhack
4

ACTION

Goal contracting llnqdhu choices)

Specify goals in performance terms
Tdentify resources tovard achieving goals

‘Information gathering and sharing ;

Immediate and’ l;ﬁg;r’;\;c decleion-making

FIGURE 1

A Group Process Career Counseling Mode! - i
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