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The primary aim of this qualitative study was to identify facto~ salient in the career
'Jevelopment of a select group of Newfoundland and Labrador women who were
training or working in nontraditional occupations, from the perspective of the women.
The study included thirteen women with ages ranging from nineteen 10 fifty. They
were recruited through the Women's Advisory Council, Women in Science and
Engineering (WISE). Women in Trades and Technology (WfIT), and through
referrals from individuals and agencies. The data were collcc:tod using semi-structured
interviews.

A naturalistic method of data analysis was used folll)wing the general outline of
Marshall and Rossman (1989). The interviews were videotaped and transcribed for
data analysis. The factors considered important by the individual women were
il1entified and grouped according to the factors eJl:tracted from the literature. Firstly,
the orgatlized data were read and R:read to identify emerging themes. Secondly, the
data were condensed to R:move redundancies. Finally, the narrative eJl:cerpts from the
transcripts of the individual women were related to the theoretical constructs
considered salient in the career development of women. During the data analysis
process, it was necessary to read the tnlnscripts many times in order not to 'pigeon
hole' the responses of the women, Consequently, it was necessary to read the
responses as the voices of individual women who shared many of the same personal
and environmental factors but who were dissimilar in many ways from one another.

The career development theories proposed by Super (1953, as cited in Herr and
Cramer, 1988), Fanner (1985) and Betz &. Fitzgerald (1987), formed the basis for the
conceptual development framework. 11lC findings of the serni·structurod interviews
were subsequently examined in light of the theories and the application of same to the
real life stories of these women with the theories. thereby R:tating practice to theory.

Findings indicated that the career paths of the women were similar in that the women
were influenced by a number of different factors. As weU, the women in this study
appe;ved to oonsider career development as a continuous process that was necessary
for personal satisfaction t1troughout the life span.

Recommendations for practice focused on the need for improved career education for
women and their families in isolated areas of the province. Recommendations for
research included studying the development of coping abilities and self-concept of
women throughout the life span, the influence of penonaI attributes on career
development, and the influence of significant others such as family and support groups
on the career development of women.
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CHAPTER [

INTRODUCTION TO TIlE STUDY

.......
The purpose of this qualitative study was to determine the factors that

were salient in the career development of a select group of women from

villages and towns across Newfoundland and Labrador. These women,

represented various life stages, and werr ~ither training in traditionally male

dominated fields or had experience working in male dominated occupations.

IotroductloD to the Problem

RUrll Newfouudlaod

Newfoundland and Labrador is a rural province that has been dependent

on primary resources, especially fishing, as the backbone of its economy.

However, Newfoundland like many other rurallU'eaS of Canada and the United

States is presently suffering from a rural crisis due to the changes occurring in

the farming and fishing economies (Crosbie, 1992; Heppner, Johnston,

Brinkhoff, 1988; Rowe, 1991; and Simms, 1986). Simms investigated the

plight of the rural economy aJld reported that not only was Newfoundland

experiencing the worst unemployment of any province in Canada, but there
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were also significant disparitiCJ between the rural seclors of Hie province and

IMI'C urban areas. Simmll repcrted:

Despite the attempts of past development strategies to centralize

people. employment and services, Newfoundland's rural sector

presently includes over 500 communitie.~ and accounts for over

60% of the total provincial population. Most rural communities

are still located in coaslal areas and are dominated by primary

resource sector activities. The rural areas have survived by

devising new ways to adapt to changes in economic, social, and

cultural traditions. (Simms. 1986. p. 23)

Simms also suggested that the I'UI31 areas of the province were

cbaracteri:lcd by five basic components. Firstly, fiming was the most

important industry in rural Newfoundland, secondly, there has been limited

growth in other industries, thirdly, many workers had 10 leave rural areas to

find employment to supplement their income from fishing, (ouMbly.

approrimately one third of the pcnona1 incomes of rural Newfoundlanders was

gained either lhrough unemployment insurance or Canada works type projects,

and fifthly, the families in rural areas were close knit and helped each other in

times of difficulty (Simms, 1986).
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When the unemployment problem of rurnl areas was examined more

closely, it became apparent thai greater numbers of rural women were

unemployed than rural men. Labour Force Statistics (1986) indicated that for

the year 1985. 29.5" of the rural female population was unemployed for that

year while for the same year 24.9% of the rural male population was

unemployed. Within urban areas, employment was lower with 15.5% of the

female and 18.2% of the male population unemployed. This was related to the

facl most rural women were employed in the processing of fish and therefore

reductions in the production of fish resulted iI. culbacks ill the number of

women employed. As explained by Kealey (1986, p. 37), ~Outside fish. plants,

there are few other jobs for rural women sU1Ce small communities have a

lirnil£d number of sec-lice and clerical jobs to offer.·

From an historical perspective, several studies conducted 00 the role cf

women in rural Newfoundland .society stated that women in oUtpOrt

Newfoundland have always contributed to the family income. They wert

responsible for particular tasks, for examples, drying fish and picking berries.

Although these tasks were not salaried, they were necessary for the economic

survival of the family. Several authors (Antler, 1m; Christian·Ruffman

1979; and Porter, 1986) 2!! concluded that although the work was segregated,

the woman's role was not considered inferior to the man's role but instead,
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both roles were crucial to the economic stability of the family unit. Thus,

women were seen as vital and responsible, not only for inside chores, but also

for the many tasks involved in the curing of fish for market, which throughout

rural Newfoundland was the main source of employment.

However, the methods of processing fish changed over the years from

preservation by salting and drying fish outdoors on flakes to filleting and

storing the fish on ice. These changes in the production of fish led to a

segregation of female workers in a way that was detrimental to lheir career

development. -Female workers who, in the past, combined several jobs now

became specialized packers and trimmers, confinet to their work stations and

highly constrained jobs consisting of repetitious movements" (Rowe, 1991, p.

15). Rowe also reported that while women were confined to less prestigious,

lower paying jobs, men were employed in a variety of jobs outside of fish

processing (Le., trucking). Consequently, the skills women "acquiRXl through

fish processing are less likely to find an application outside of fish processing

as compared to the indirect skills most likely to be acquired by males while

working for a fish processor- (Rowe, 1991, p. 48).

The Labrador West StMus of Women (l98S) and the Women's

Involvement Committee, Upper Trinjty South (1984), both expressed concerns

about the inequality of women in their rural areas and the stereotypical
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attitudes towards women lila! keep them in marginal or secondary work.

"Frustration for us is the fact thai even though we are trained and experienced

as any man, we are overlooked because, you guessed ii, because we are

women" (Women's Involvement Committee, Upper Trinity South, 1984, p. 9).

These same concerns were also expreMed by the women of the Newfoundland

and Labrador Women's Institute (1985). They stated that the following was

evident at a meeting of their board:

A full discussion was held and it became evident thai there was

a tremendous frustration among women in our province who

were trying to maintain a standard of living for their families

and communities and are deeply concerned about the quality of

life here. There is very little employment for women with

proven organizational sleiUs, abilities, and interests. There are

very few places where these women with ideas about the future

of our province can contribute to the growth and well being of

provincial life. (p.2)

The fishery crisis within the province of Newfoundland and Labrador

escalated during the 1980's and early 1990's. -For the over ten thousand

women employed directly or indirectly in fish processing in our province,

plant closures have taken away the only livelihood many of them have ever



known- (Cowan, 1992, p. 2). The many concerns of the rural women

involved in the crisis continue to be ignored. Rowe stated:

The failure 10 identify the fishery crisis as a threat to women's

as well as men's paid work, and the failure to design response

programmes so that they reflect women's needs has increased

the probability that women will suffer more from the crisis, with

fewer options than men. (Rowe, 1991, p. 47)

In 1992, the federal government issued a moratorium on the nonhem

cod fishery, which resulted in the layoff of an additional 19,000 fisherpersons

and fish pl'O".essors. "The moratorium on Nonhem Cod and this adjustment

package are a necessary response to an ecological crisis of unprecedented

scope" (Crosbie, 1992, p. 1). The adjustment package outlined by Crosbie

included money for training either outside the fishery or to increase

professionalism within the fishery. Anyone wishing to pursue training outside

the fishery will receive benefits "beyond the moratorium depending on the

duration of the training" (Crosbie, p. 3). However, as Cowan pointed out:

Previously, the structures created to facilitate the delivery of

adjustment and recovery programs rarely included worker or

women's representation. The focus tended to be community

adjustment rather than individual adjustment and, therefore, the
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programs and training designed tend to be general in nature and

not necessarily beneficial to women in fish processing, This

approach is, of course, contrary to a feminist approach to

economics which requires that economic solutions should have

as their starting point a consideration of the division of labour

by sex. (Cowan, 1992. p. 6)

Thus, in order to ensure that women receive training suitable for their

needs "a means must be found whereby the needs and potential of women who

work in fish plants can be represented in the design and delivery of

government programs designed to address the reduction or loss of employment

in fish processing- (Rowe, 1991, p. 49).

National aDd PrQylOClal Stalis1ka

The segregation of women into limited occupational areas is not uniqul:

10 rural Newfoundland. According to the Ministry of Supply and Services

Canada (1990) the percentage of women in the workforce rose from 33% in

1970 to 44% in 1988. During the same period, the proportion of women who

were either working or looking for work: increased from 38.3% to 57.4%.

However, the majority of women were concentrated in non-unionized service

industries and in lower-paying occupations:
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Women formed the overwhelming majority in clerical

occupations (approximately 80% in 1988) and were significantly

represented in service (57%) and ~es (46%) occupations.

Taken together as a group, clerical sales and services employed

the majority of women in 1988 (apprOldmately 58%), while

male employment tended to be much more evenly distributed

and also more representative in the normally higher-paying

occupations. Women do form a strong contingent of professional,

managerial and administtative employees (approximately 47% in

1988), but still tend to be over-represented in the more

"traditional~ fields of teaching, and medicine and health

(primarily nursing). (Ministry of Supply and Services Canada,

1990. p. 74)

According to Schmidt and Denhen (1990. p. 11) "Statistics Canada

1986 census figures show that the participation rate of women in skilled trades

is less than 1% of the total workforce, yet one in every ten jobs in Canada can

be classed as a skilled trade. Of the women who do work in skilled trades in

Canada, about three out of (our are either a hairdresser or cook.·

The earnings of Canadian women who worked full-time in 1987 were

66% that of men (Ministry of Supply and Services Canada, 1990). In
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Newfoundland and Labrador for 1988, for every dollar earned by men, women

earned only 60.6 cents (Newfoundland Women's Policy Office, 1990). Within

Newfoundland and Labrador, women made up approximately 44% of the

workforce, but the Women's Unemployment Study Group (1982) fQund that

because fewer women were unionized they received less benefits than men and

were often receiving less pay for similar work. Much of the frustration felt by

women was due to the fact that they were employed on a seasonal or part-time

basis. Women made up 72% of the part-time worken in Canada (Ministry of

Supply and Services Canada, 1990) and this group were vulnerable to being

the 'last to be hired and the first fired.' The Newfoundland Women's Policy

Office (1990) slaled:

Women in the Newfoundland labour force have traditionally

been employed in a limited number of occupational areas.

Statistics for 1989 verify this trend is rontinuing.

Women are concentrated in the clerical, sales. and services

areas. In 1989, 62.4 percent of Newfoundland women were

employed in these three areas. The clerical field alone

employed almost 29 percent of the female labour force in

Newfoundland, while less than five percent of the male labour

force was employed in this area. (No. t .3)
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It is predicted that the numbers of women entering the workforce will

continue to increase. The crisis in the rural economy suggest that more women

in these areas will be competing for even fewer numbers of jobs in the fishing

industry. However, because of changes in technology and the increased

demand for skilled workers for mega projects (e.g., Hibernia) women may be

able to find employment, depending on their willingness to enter areas thai

have been traditionally considered male occupations. Women's groups within

the province continue to express their concerns about the inequalities in the

workforce and the need for women to train for the better paid, more

prestigious jobs in trades and technology. HowC\'cr, at prescnt, the majority of

women are nol entering nontraditional fields and are not preparing for careers

as skilled labourers. In their survey of grade twelve students in Newfoundland

and Labrador, Sharpe and Spain (1991) observed this:

First, traditional gendcHclated occupational choices were still

very much in evidence, despite some trends toward greater

female participation in the traditionally male bastions of

construction, transportation, and product fabrication. In

addition, there appears to be an avoidance of female choice in

the areas of engineering and math. (p. 56)
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Statisrlcs compiled by the Department of Educa{)~ ,In Newfoundland

(1991) indicated that the enrolment by gender in diploma and postdiploma

certificate programs supported Sharpe and Spain's comment. For example,

enrolment in engineering and applied sciences in 1988-89, throughout the

province, was comprised of IS.3~ females and 84.6% males. This general

area included such programs of study as r.:lectrica1 engineering technology with

3.3" female enrolment, and naval architecture technology with 6'K. female

enrolment. This area also included business computer and computer studies

with 60% female enrolment Within the general subjoct type of business and

commerce, women comprised 69.3" of the total enrolment. However, when

the numbers were broken down into programs of study, 100% of registrants in

courses such as secretarial science. legal stenography, and medical stenography

were female while in small business entrepreneurship the female enrolment

dropped 10 42.1" and (or appraisal assessment tcchnolog)' the female

enrolment was 16,3%.

The total enrolment for full-time students at Memorial University in the

fall of 1988 was S4.9~ male and 4S~ female. nowever. these numbers were

not representative of the different faculties. Faculties such as Engineering

(11.9% female) and Education: Science and Education (29.1% female) were

predominately male while faculties such as nursing (96.5%
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female) and social work (91.5% female) were predominately female. At the

graduate level, 90.9% of lite nursing enrolment were female whereas in

medicine only 27.5% were female.

In summary, although the gender difference in mathematical attitudes

and affect have proven 10 be small (Hyde. Fennema, Ryan. Frost, and Hopp,

1990) and women have the abilities 10 do well in areas that require

mathematics and science, there is still a large underrepresentation of women in

occupations that require these skills. However, -in those cases where women

have w...;ked in nontraditional areas and where adjustment programs have

provided opportunities for them to lind nontraditional work outside, as in the

case of St. John'" they seemed to have used these skills i.'l innovative and

important ways· (Rowe, 1991, p. 48). Thus, as is suggested by the theories

of Fanner (1985) and Betz and Fitzgerald (1987), in order to understand the

cause of the under-representation it is important to look at the multi­

dimensional factors that will inRuence the career decision making process of

the woman.

mEORETlCAL FRAMEWORK

Historically, Frank Parsons is considered lO have founded the field of

vocational or career psychology when he wrote his book about the career
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process of men in 1909. Since then, other psychologists have develol?C=d

theories concerning the career development process. Many of these theories

were developed on the career development of males because it was assumed

that ·women didn '{ work since their place was in the home, and if they did

work, theories of career development generated with men in mind woud be

sufficient (or lIle description of women's vocational behavior· (Betz and

Fitzgerald. 1987, p. 3). One of the first major theories applied to women was

that of Donald Super, who developed his developmentallheory of career

choice in the 1950's. His theory stressed the importance of situational and

personal detenninants as well as the importance of the self-concept in career

decision making. Super was the first theorist to acknowledge thaI the career

patterns of men and women arc different and there was a need to research

women's career choices differently from that of men (Sum1al·Hansen. 1987).

This soc:tion will survey some or the variables thaI arfect the career

development or women, The earliest studies or women's career development

focused on worn':,.l's vfX'.ationai or camer orientation (Betz and Fitzgerald,

1987, p. 16). These studies tried r... ~ to distinguish between the career choices

made by women, but instead tried to identify the characteristics that

delennined whether a woman would bccor•.e a home-maker or pursue a career.

During the 1970's, the roeus changed and studies investigated the ractors lIlat
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delennined the types of careers women would enter. Rand and Miller (1972,

cited in Ben and Fitzgerald. 1987. p. 11) ·suggested lhal a new cultural

imperative to combine marriage and career had replaced the previous stress on

the centrality of marital and motherhood roles in the lives of women.•

Research was unable to determine any one variable that could

successfully describe the career development of women. Osipow (1983)

suggested that:

while there are some similarities between the :sexes in the career

process, enough substantial differences exist to warrant attempts

to develop distinctive theories for each gender. at least until such

time as true sexual equality of career opportunity exists and the

results have penneated society at all levels. (p. 263)

The theories that were developed based on the career development of men did

not need to explore the conflict of roles such aJ motherhood and homemaking

but could ·proceed directly toward examination of the content of career

choice- (Betz and Fitzgerald, 1987. p. 2.5). The need to include the

involvement and importance of motherhood and homemaking in the career

development of women is then a major difference in the study of the career

development of mcn and women. Eccles (1987) wr;scsted that researchers

tend to view female achievement from a deficit model and focus on the
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question -how are women different from men'" rather than "what influences

men's and women's achievement behavior7" (p. 166).

Thus, in addition 10 the variables thai are salient in the career

development of both men and women, studies 011 the career development of

women must include variables specific to women. "The variables of

marital/familiaJ status, sex role attitudes, and role conflict are the major

independent variables considered uniquely pertinent to women's career choices

and pursuits" (8et7. and Fitzgerald, 1987, p. 25).

Theories which have attempted to include lhese variables include that

developed by Gottfredson (1981), Her theory took into account sex role, sex

typing of occupations and the importance of compromise in occupational

aspirations. Gottfredson's developmental theory "accepts the fundamental

importance of self-concept in vocational development, that people seek jobs

compatible with their images ofthemselvcs- (Goltfrcdson, 1981, p. 546).

GOllfredson's theory d~.scribed four major stages that are developmental in

nature and affect the individual's occupational aspirations. These slages

include:

Stale t.

Stale 1.

StaleJ.

Orientation to size and power (ages 3·5 years).

Orientation to sex roles (ages 6-8 years).

Orientation to social valuation (ages 9·13 years).



Awareness of social class.

The development of pn:fCrcflCCS for level of work.

Differences in pn:ferences by social class and ability level.

Circumscriptions of range of preferences.

Stage 4. Orientation to the internal, unique self (ages 14+).

Perception of self and others.

Specification of vocational aspirations. (p. 548-549)

Gottfredson suggested that some aspects of the self--concept will talc~

priority when the individual is compromising occupational goals:

Gender self~ncept will be the most strongly protected aspect of

self, followed by the maintenance of one's social standing or

worth, that is, onc's social class and ability self-eoncepts. Thus,

people will tend to sacrifice interest in a field of work to

maintain sex type and pmtige, and to some extent will sacrifice

prestige level of sex type if that is also necessary. (p. 572).

According to Gottfrcdsoo', theory, when there are periods of high

unemployment, there will be greater need for the individual to compromise

occupational aspirations. In a program called -The Hard Hat- campaign in

Newcastle. New South Wales, GottCredson's model was applied:

24
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Because of severely limited job accessibility, the unemployed

female teenagers in Newcastle region were in a situation of

having compromised both the field of interest and prestige level

facets of their occupational aspirations without obtaining a job.

The only further compromise that they could make to obtain

employment was sex role stereotype because both interest and

prestige had been compromised to no advantage. (pryor, 1985,

p.281).

The women in the area were willing to enter nontraditional fields in time of

high unr.rnp!oyment but when fr,e employment situation changed, the numbers

of women willing to enter nontraditional programs decreased. Thus. it was

suggested that sex. role stereotyping was again being asserted. This study

suggested that training required to encoumge women's career choices in

nontraditional occupations should begin during the early school years.

However, Betz, Heesaclrer, and Shuttleworth (1990) found that one

area of change evident in today's society, as opposed to earlier studies, is the

cver increasing number of women who are entering male-dominated and

gendcr-equivalent areas of study. They reported 40% of the women in their

study planned to enter gender-equivalent areas, 32% in male dominated areas

and 29% in female dominated areas. Males, on the other hand continue to
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avoid female dominated areas of study. The authors suggested that their

findings provide evidence of the ·weakening in the importance of occupational

sex type in the circumscription of the range of perceived options among young

women, although less so among young men" (Betz, Heesacker, and

Shuttleworth, 1990, p. 274).

ASlin (1984) combined the concepts of several other theorists and

developed a need-based sociopsychological model of career choice and work

behavior which incorporated the following four constructs:

Motiva.tion in the form of three primary needs (for

survival, pleasure, and contribution) which are the same

for both sexes, Work, which can be defined as activity

directed to produce or accomplish something, and which

can take the ronn of paid employment, volunteer work,

or family work has the capacity of fulfil these needs.

2. Sex role socialization, whereby social norms and values

are inculcated, through play, family, school, and early

work experiences. In the process of satisfying the three

needs through these childhood activities, the individual

develops certain experiences th&tt directly influence career

choice and work behavior.
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3. The structure of opponunity, which includes economic

conditions, the family structure, and other environmental

factors thai are influenced by scientific discoveries,

technological advances, historical events, and

social/intellectual movements.

4. Work expectations, including perceptions of one's

capabilities and strengths, the options available, and the

kind of work that can best satisfy one's needs. The

individual's expectations are initially set by the

socialization process and by early perceptions of the

structure of opportunity. They can be modified,

however, as the slnIcture of opportunity changes.

(p. 124-125)

Brooks (1988) proposed yet another theory of career development. The

theory was built on the proposition that:

Women will be motivated to explore a wider variety of

occupational options 10 the CJtlent that they a) believe the options

10 be attainable and b) view the options as ilttractive. Thus if

we want to stimulate women to broaden their occupational

horizons, we need to focus on both their expectations for



attainment and their anticipated gratifications regarding the

possible options. (Brooks, 1988, p. 226).

The woman's subjective probability of attainment which Brooics called

expectancy contains the three components of self-efficacy. perceived structure

of opportunity and perceived social support. The second dimension of the

model was the attractiveness of options which Brooks referred to as valence.

To determine the attractiveness of a given option for a woman these questions

must be answered; -a. What outcomes does the person believe the altemative

will provide? and b. How desirable or important are these outcomes for the

individual?- (Brooks, 1988, p. 231). This author also added:

In order for nontraditional career and lifestyle options to be

viewed as attractive, a) both the outcomes associated with the

occupation and the lifestyle must be perceived as desirable, and

b) these outcomes will be desirable to the extent they are

perceived as congruent with the person's self-schemata, goals.

and needs and the consequences of sucee.ss are viewed as more

positive than negative. (p. 233)

However, according to the review of theories by Betz and Fitzgerald,

1987, many theories are nol comprehensive enough to fully explain the career

choices of women. The authors suggested that the -most comprehensive
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attempts to date to explain women's career choices from the standpoint of

empirical data are the multidimensional models of Farmer (1985) and of

Fitzgerald and Betz as tested by Fassinger (1985)· (p. 250). Therefore, based

on Betz and Fitzgerald's assumption, the theoretical framework for this srudy

was developed from the works of Farmer (1985), Betz and Fitzgerald (1987).

In addition, the developmental career theory of Super (1953, cited in Herr and

Cramer, 1988) was also included.

Super's model of career development is an important theory to consider

because it emphasized the development and implementation of the self-concept.

-It seems reasonable to assume that all individuals, regardless of sex, share the

basic human need for self·fulfillment through meaningful work- (Fitzgerald

and Crites, 1980, p. 46). These authors stressed that theories constructed on

the career development of men will apply to women on such universal

constructs as self-concept because the influence of the self~ncept applies to

all persons regardless of sex.

As well, ·Super gives prominence of an individual's mastery of

increasingly complex tasks at different stages of career development" (Herr

and Cramer, 1988, p. 138). Super (1970) stated that we all go through the

same life stages beginning at birth with the growth stage, followed by the

exploration stage which lasts from ages 14 to 24. Exploration is broken down
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into three substages called tentative, transition, and trial with little commitment

substages. This is followed by the establishment stage made up of lrial with

more commitment, stabilization, and advancement. Internal and external

determinants influence the individual throughout all of the life stages.

Super (1970) listed two categories of determinants, or factors, that

influence the decision an individual makes in choosing the worker role.

Firstly, situational determinants including family, community, school and

employment influence the individual. Secondly, the individual is influenced by

personal determinants including intelligence, specific aptitudes. academic

achievement, needs, values, interests, attitudes. and self-awareness. At times

in a person's life, different determinants may be more dominant than at other

times. Thus, it can be suggested that within Newfoundland, the weakening of

the rural economy will have an impact on the career process of the individual.

More specifically, women who have always contributed \0 the economic

security of the family will continue to feel the importance of an occupation.

Without the fishing economy to depend on and the limited jobs available for

women in rural Newfoundland will they consider nontraditional jobs as a

means of survival?

As discussed earlier, research on the career development of women

suggested that, unlike men, there are many facton that contribute to their
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career decision making process. These factors interact to affect the career

choice of women and determine whether the decision made is to enter

traditional careers or to enter more male dominated areas.

Betz and Fitzgerald (1987) have categorized these factors as follows:

Individual Variables

High ability.
Liberated sex role values.
Instrumentality.
Androgynous personality.
High self-esteem.
Strong academic self-concept.

Educational Variables

Higher education.
Continuation in math.
Girl's school.
Women's college.

(Betz and Fitzgerald, 1987, p. 143)

Background Variables

Working mother.
Supportive father.
Highly educated parents.
Female role models.
Work experience as adolescent.
Androgynous upbringing.

Adult Lire

Late marriage or single.
No or few children.

Betz and Fitzgerald explained that the above factors describe women

generally and that women are affected differently by different factors. It is not

understood how these factors interact on the career development of women nor

how the influence of particular factors will change as more women enter male

dominated occupations.



The Betz and Fitzgerald model of career development, which

emphasized the influence of all other factors on the realism of career choice.

was tested by Fassinger (1985) who concluded:

Women's career choices are determined by the influence of their

orientation toward family and career, which are, in tum,

determined by a combination of ability, achievement,

orientation, and feminist orientation. More specifically, high

ability feminist women who are achievement oriented appear 10

be strongly career oriented and quite strongly family oriented;

Ihis career-family orientation appears 10 lead to career choice...

that lend to be high in prestige and nontraditional for women.

(Fassinger, 1985, p. 147)

Super also reiterated Betz's and Fitzgerald', concern about the

generalizability of factors contributing to the career development of women,

when he discussed the worker role of both men and women and stated:

The decision points of a life career reflect encounters with a

variety of personal and situational determinants. The fonner

consists of the genetic constitution of the individual modified by

his or her experiences (the environment and its situational

determinants) in the womb, the home, and the community. The

3'
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latter are the geographic, historic, social, and economic

conditions in which the individual functions through adulthood

and old age. (Super, cited in Herr and Cramer, 1988, p. 141)

Farmer (1985) slaled that she was influenced by the work of Bandura

and his social learning theory, and the self-concept theory related 10 career

development as explained by Super, However, she went beyond these ideas

and suggested that -in a multidimensional model, no one influence is expected

to account for a large amount of variance; instead, the combined influences of

several factors are expected to account for substantial variance- (Farmer,

1985, p. 364). Farmer hypothesized that background factors including $eX,

social slalus, schoollocalion, race, age, and ability influence motivation and

the person's self-concept. In addition, the self-concept is also affected by the

individual's experiences in the home, school and community. Farmer found in

the testing of her theory on 9th and 12th grade students that what was made

very clear through. the testing was Rthe powerful role of the changing

environment on career and achievement motivationR(p. 388). Farmer also

suggested that the career development models proposed by Super (1957) and

Holland (1985) did not address this influence of the changing environment

adequately.



34

It appears thai women meet with personal and situational determinants

that are not experienced to the same degree by men enlcring the work force.

Scott and Hatalla. (1990. p. 26) listed the factors that the female ;espondmu

of their study perceived 10 be most important in their career developmenl.

These factors were internal dettnninants including awareness of skills.

perception of interests, educational level and awarene1S of intelligence.

External det.erminants included family, community, cultural influences, factors

specific to the job, enough money to go 10 school, and awareness of

occupations. These delenninantll can ..:nhance or deter the woman's career

dedsion.

Once a woman has decided to enter a particular career path. in

particular one in a nontraditional occupation, there are still other faclors lIlal

can deter her from continuing. These Iiv:tors include sexual discrimination and

role confUct. In addition to being aware of the factors th.:lt encounge or

discourage a woman from choosing a nontraditional occupation, it is also

important to understand how women within nontraditional courses and

nontraditional occupations view sexual discrimination and whether they fed it

is a factor that can discourage women from continuing in nontraditional

careers.



Within Newfoundland there are factors which may determine whether

or not a woman will choose 10 continue in a nontraditional field after

completing training in that field and may be summarized as follows:

Major factors include the structure of the labour market and the

economy. generally, as well as the structure afthe trade union

movement. The sexual division of labour with its emphasis on

women's primary domestic responsibilities has also been, and

remains, a major structural barrier for women. Gender ideology

reenforces these structural inequalities and concomitant social

policies supported by the state. (Kealey, 1986, p. 31)

Although women tend to be influenced differently by a variety of

factors in their career development throughout the life span, Sundal-Hansen

(1987) outlined the following concepts related to the career development of

women generally, as researched by Kassner (1981):

(I) Sex role orientation, sex difference stereotypes, and ego

strength all influence the self-concept, which in tum,

influences educational-vocational aspirations and

expectations.

35
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(2) Women are more external than internal and tend not 10 plan Of

seck information, although lhis is changing with younger women

who see more options available to them.

(J) Persons who believe they have control over their environment

are also likely to be ncxible and innovative in the life roles they

choose and in their view of themselves.

(4) Women'3 expectations of success declines markedly in

adolescence, and women tend to underestimate their

performance while males tend to have higher aspirations and

expect more successful perfonnance.

(:5) Women's tnditional role conRicu of concern about home and

camer have been expanded to concerns about conflicts in

meeting the demands of multiple roles as they increasingly are

involved in two-euner families.

(6) Young women's and young men's attitude are changing slowly,

but women's attitudes are changing morc rapidly than those: of

men. Young college women expect their future marriage 10 be

egalitarian, with both partners working outside the home, while

young college men expect to have traditional marriages with
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themselves in the provided role and their spouse in the nurturing

role. (Sundal·Hansen, 1987, p. 43)

RATIONALE FOR mE STUDY

As stated earlier in the chapter, many components of the theories

discussing lhe career development of women were developed from research

conducted on the career development of men and generalized to the career

development of women. The major theorists in the field acknowledge thai the

career development of women is different from that of men. MConventional

research in psychology has either ignored women completely. assuming that

results pertinent to men can be generalized to women, or objectified women by

imposing on them unrealistic and irrelevant test situations which produce

spurious infonnationM (Osborne, 1991, p. 4). Osborne goes on to argue that

research must -rely on sources of information that are women-eentered, rather

than use data which have been collected in such a way that women's

experiences are misrepresented- (p. 4). One methodology which Osborne

suggested that may best provide accurate and relevant data pertinent to women

is the use of interviews and oral reports of actual experiences.

In addition, many studies designed to investigate the many factors

salient in the career development of women focused on particular age groups,
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mainly high school students, and women in the professions. Few studies

focused on the importance of investigating women at various life span stages

for the purpose of assessing how factors that encourage entry into

nontraditional areas change over time, Consequently. a three year project,

directed by Mildred Cahill (1991), was undertaken at Memorial University of

Newfoundland to examine the career development of women in rural

Newfoundland.

Initially, the development of the conceptual framework for the three

year project and the design of the preliminary protocols for the gathering of

data was conducted as Phase I during (1990-1991). During Phase r, this

researcher was involved in the review of the literature and protocol

development. However, another researcher was responsible for data collection

conducted in Labrador.

The present investigator undertook Phase n of this work in 1991. The

initial task was to carry Qut an analysis of the dala from the interviews

conducted with the Labrador women. On the basis of this analysis, the

preliminary semi·structured interview protocol was critiqued, and further

developed to obtain more detailed, anecdotal report.!l of the innuences of

family, school and environment in the lives of rural women. The protocol was

validated by a panel of experts.
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The present research was essentially explorntory in nature, designed to

ascertain the facton. salient to the career development of women across the life

span. Women from professional fields, skilled tIades and nontr.tditional

careers not requiring post-secondary education participated in the study. The

interview protocol pennitted the collection of rich descriptive reports.

Perhaps, Matthews, (1989) articulated it well when sIle wrote:

Personal records of lives remind us that we need to be

continually aware of how certain life experiences can deflect,

overwhelm or obliterate the pursuit of a complex career; and

how other life experiences can support, nurture and enrich

individual occupational evolution. (p. 12)

Participants were able to elaborate on any of the factors they consid~red

important in their career development. The interviewer, however, was careful

10 address the core questions ouUinod by the protocol, thereby ensuring the

validity of the process while at the same time capturing the individu..ility and

voice of each woman.

The data collected and analysized in this study were used to complete

Phase m. This involved the deveIopmenl of a program designed to deliver

career education to women in rural areas. The video-taped material was used

to develop a video tape about women in nontnlditional careers. The flOdings
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from the research should assist career counsellors liOth in the schools and

elsewhere to understand the many factors salient in the career development of

individual women and to appreciate the need to include personal counselling as

well as career counselling with the client. It should also be used to encourage

the development of programs directed at parents to help them understand the

impact they have on the career development of their children, especially

daughters. Finally, it should help counsellors understand the need for

programs such as assertiveness t;aining and enhancement of self-efficacy, not

only for school aged women but for women who are forced to consider careers

in nontraditional areas because of changes in the workforce.

RESEARCH QUESTION

The study was based on the fundament.l1 disciplinary question asked by

psychologists who engage in basic research: ~Why do individuals behave as

they do?" (patton, 1990, p. 153). The present investigator asked: -What are

the factors that are salient in the career decision making of women who have

entered nontraditional fields in the workforce?" It was important to hear the

women's voices and to become more familiar with their experiences and

concerns in order to develop a greater appreciation for the factors that

influence the career patterns of women. The results may not be generaliz.able
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